NATIONAL BANKING INSTITUTE
“The Banking Academy of Nepal”

1 3TH

ANNUAL REPORT
2077/78




ANNUAL REPORT 2077/78

e Sty See=ge fafwaes

qET AT qUEROr G G g
79 fa=gel fAfq 09c I 9ET 30 T TAHT FoATAF ATATHT U A TsHRr (AT FAR

79 fg=gedr det atie AarRe gay e fafeg fafg @ gwemtee fawres SR sdwa e
faofr a9 (afefeerchr edfamfaa drer (Online) STEEHd) TRANTHR HFIAT T 0%3 FI THT O T4
T9 Sfeegesdl MIAEdsl MIH 45 (1) FA9aR IR0 SPRYAl HETIHIaEsdl  STHE a9l
Jateafdqer ART AT AT FHRTT TRTH G |

o ga i T aw e -

fafa  : R09s Fa FETAEAT IR T4, AR (8 October 2021)

W FMAS 9% BN ATLATATS HATOR g AHRIART AT T STIREVIETATS SHAHATRA
RIS IREIAET AR FATaead ATeaAeTe a&d GUAT 9T FEHET g9 SRy
HeraEeears Zoom ID/Passcode Saerea TREs |

Fog : faeE 99:00 ot
9. AR T [TUIES -

F. N Ja:
Q) AATIFR] AT Fleddl T=aTad AHIAH ATd. 099/ 95 FI ATMF Tidaad gahd T
IR I |
) SETIEThRl Glaaed Tledel 09 ATHE HATAR AGard ddT ATfdE a8 099,085 T

TR faiar fqaruee e 19 |

3) ATk AT TETE T STHITSTH BTl bIH Behl Goilebl ¥.R% FIqeTel FE ATAIT (6T
gfed) @ed T |

¥) HEA UA R0%3 FT TR 999 AAIR ATMHE a0 2005 /9 F1 AT d@raiersd e T4
frstept arfesfaes faemor 9

W) FATHE FoATAReeH e qoarad AAdEe Madd AU HHfaiad Gsaradbel Mg
AAHGH T |
q. eraferR AR

g. faiw g

Q) FFA ATRAT FAGT [GEAR T HFAAIG] AFAAT [afaeqar ATIAHIATNT  HFIATR!
SEYTAT IT FALAT T I9 TR Ie9T TARTATNT FHFIAIh] TA=dTAHb] TRT ¥ Hl ITGHT
% afg AT IUGHT §F HI FALIT 99 T Ao i |
& TUTAHT b qAT TR TS AT AN AT F FHATIEEH GAIE TAT TGATHT ATHT
T AT THATS TUET JATAT T, ATTAT FebTTT I |




ANNUAL REPORT 2077/78

) SRR AN TTATITTHTATTIIER G TATehd T, FATTT FTTAT Bl BaqeTie
T [epaeTe Higd TRISH AEdd AOAT A1 T4 d=rad afdfdars srears fad
THET faeT yEqrEdT T |

ATk FrAfder! AT
FHAT Frad

I I AT

(@) TATHT FARA TR FoaATAh FH{GH AR FTTaad, AQ@TIIeTRDl Fddad Jlede arddrd,
ATRT AT fEare ¥ |1 & Feiegd A gaes THAS ITH Siea=dedl HAad, T a1
JT TRTET B | AT 9h WiqAed SREIEHT SUAed HURl SAREHERH SHA ST ¥
SIRE=geH dadrse www.nbi.com.np AT 9iF AREGUFT 581 Ith dadlsadle SISAAS T b
G |

R) FET AT (Covid-19) HETHR dge STH FW(ET SRGUAT Ioh  AMGHATS HeAToR e QTR
Far fafedl &R (Virtual Zoom Meeting) AThd 9 9« @€l fasr AUAT  9@REAT
HETAHTaeedTs fafedl Fehvdepl WIAHATE TATHT ANT {9 SEREAIeS SHAATRT  J90d
e |

3) IO qEEANRT | " IRMNE HHARITHT AREAIEoh] AN JUEAAT Ao FATSTAB AT
BT IRETehT GeelT ) ARG HET I Taesed AR GHET IUedd & 9 faq q91 "as™
T AT ATRAT FEITRI THATT ATCTARIT SARRS! TEq@d HUH! YRl BRI a7 Al RTH
fafedae fg SMoHAT IR=ETH A TAEIAA] AT g S |

¥) Fartead fagfaa ArerHare AER U1 A GRS I AUHT AGATHT FHT EEAET 9
guay afy fafedr #%3 (Virtual Zoom meeting) Eeddl TRAE | ST Teh HUSH] FHAWT
FITHT FEATT SReeeaTs [<3Usl Zoom ID ¥ Passcode &I HI&HaTE ZOOM Log in ¥<I
AR gfafdlgcd TH F¥MH B9 ARG AREAR 99 9T ATRAT AMgds aR=g died
Jafeafqel SAHHNT TRIGA T7g | SERGAG] JUATqaTe HFIAT UAR! LT FTHINTH FATHT
AT ATaeTP MURP H@T [ GATH BRATR FME T3, |

W) YR AT GEEEEIH 99 AHERI AETE GH FATAT GHANTT  JIFA Sy S
fafaes®r FRT@IAT T9 % TEET T RF G |




ANNUAL REPORT 2077/78

Tl BRE

of Fg=arers arfd,
T oAby gedrege for
FHISHUST, TqTA |

fowy « gfafqfr fraee W@ T )

........................ FAT/AMAT. AL A, . TE H/ETHI
FEOATR! SARIATHRT Sfeaaer 00 WA FFSTHEAT IR TS FHARE (&9 g7 Jal ATMIE AR GHET
I U 95 FATRA AT MUTHT FEARN g AHa AUHA Ich FHTHT ART fq 9T AAGT TP AT

................................... q[OU/AMAT. G q. ... g g HWAE qIRgAr S
.............................................. IR GHIMYST F.............. A5 HA/ETE] F(OAT G0 T TSTTHT
g/ |
yfatata fraee woar satwmet: - i
- TEEd
&l bl dHAT
N qH
ARl ATH
ST
T JHTOIT F
raReHT afe=g 7
fafe - AT JHIOYH F
IR g
fafea :

TR : A I8 IERIAAT g WRT R Y5 HUET S FEAIHT a9 o e e 3w
TG T, |



ANNUAL REPORT 2077/78

e Sty gfesge fafree® fare qar S e

Bl et smeese L sawe

B JUTd Fe fatade 95,3¥5 /%0 95,3%,550
IR e R )
| Afae S fafres 95,3¥5/%0 15,3¥,5%0
I - N =) I =
S Furer uE f e S fataes 15,3¥5/%0 15,3¥,5%0
B L T 50
S T dF fataes 95,3¥5 /%0 15,3%,5%0
[ i A [ T I )
AT hige Uue T e fafaes 95,3¥5 /%0 15,3%,5%0
Rl i R /) I
SER HTaTTEy d fataes 95,3¥5 /%0 95,3¥%,5%0
Bllmerre [ wewes| e
SR T S fefes 95,395 /%0 95,3%,5%0

———

fegrd S ffwae 95,3¥5/%0 95,3550

———
9

| fafasa &% graTeTd fdtHee 95,3¥5 /%0 95,3%,5%0
B v ffe savese asaveio
ol AUTe TESIEE 9 fafiee 95,3¥5 /%0 95,3¥,5%0

¥,00,000 ¥,00,00,000



ANNUAL REPORT 2077/78

feramor I
HGAETSADT FRTS ..o 9
GTees AR TIaaaT. (e
NBI Profile: ataglance..................oi q0
Operation OVEIVIEW. ...........ooooiiiiiiiiii e 1
AT GIRETBBT TITTTT. ..o 3R
Financial Statements.............................. 3%



ANNUAL REPORT 2077/78

9 Ay Ay ghee fafwass
dET ATF AR TATHT F=aTeAS ATATTHN THETS
LAY BIRT U TTRTepr WAST AT

AR TR HETTATAES,
79 A dAfpy giveege fatAegesr TRATHT JET AT AaRer FEET Iutead SeRef uF wfafy
HETHTAESdTs 3a=ge 9T I AThHITd dhdle gladh @R T A6 |

TeTewars fatad @ # T dfpy giea=aa TATIAIHl I3 FI(AT THABT AN ATAR b qaT
fafaar e FH=REeH! TaTdT AfMglg TRIST TTatHE ATl ARl FTAT IR el B | AT
A ((AsT) TR AT =R Hecdqul &Fee A TaHEH TTAT qI TRUH S | TAATAR
qfeedl TRIHT TIAT Afpy gfra=gesdr T wravae Wfafas AW W AT qUT BHETOE
FAfhed T (AT SHATHE) qFted qATATHes HIhd &7 SHThebl (eI T Y&l B | Afhg
fpaepeaer fafger  aTaTee e Sy ST sERdr/ uitade, fafqam qur anfde Fereew,  AEE
Bfee, qRalaa  glaty /omEeddar  aifedl g TRIS iy &g 0Aae AT aar T

GRS T T AR FTHT 5! B |

S quT fafaa GeareRT FHEREIESATS SAageled A HIT AU Ieehl THU [qehrde! T e
Tifsier Al THT  ATETFAT g g afgd=aT  dfg dfepy fauagsar  @fdftheem  ®REs W
FIqe Sifhg gfrc=aaars iy UhSTHET TUAT faebTd T AT U T Jq9T TWRT TF TRIH 3, |
AT AR TS Afhg IFC=IE @Tg I & S&IdT, WA HAATE I & FAT qAT SiTerehr
HILAHATE YTl gl RIS eTHIATs Ul g FeTdrel URTHey Jarer Hieaware S der fafqa
TAEEHT AIATH  GHATES FHE HT AN R qar faq J9ma d3fs gfee=gesr @y
qTftcTepT =97 TFT qF TRTHT T |

Y Jealgd AR TTEIEE ATATH, 9, JTieie  HAEH qIT URTH] Jar Hed  qTeirHepl &odT
TETEwR! AT AT TMIAT H g T oy FRATEEd FIAT WH G | AT U Ik AT
YaTT  IRATUHT  AUAT 9 TFHT IR THA [AUUEE 9% EH g | ATHT R o areiiHes A
ATEAH qyErd afeer fad, aifeHer fAuaeedrs aRarEd aiRETS TE Ao, SEeed T gahd
R ATAE fquaes Mequ 9 i qgRE FEEe R JgHT gedE gad | [ favaes
FEAEAT TR AT AFTF  FATHT  TRTETFET ATAad AT Aqad 9 T I g7 | TAH
AT ETHT FATITET 9TIRA S qAT faftqy GRATEvdle q9Md dfby gReege WIhd a9 9iew
TRISTIT ATHESH] RENTT Ul qRATTHT § I g7 deb do IPRAHeedTs ATaTF ATATHE ST
FITAVSY TATE Ik HTUSY AET  ATAH U I, YRTeTheedrs  Arafasd  Aqaeasr  I@r
ATATHE! R dlg TH AlhT &5 | THHT AT 7 IIIT G0 SIRGT A¥qeedrs ARl
FUATREPT ATATH ATTITHAT HAA Afehy Foa=qe A5 T IRTSGART I AR Tag; |

J

TIfsTeh PAFHEEHT T Afehy ST of q5 (hIAHHT TSAFHEEHT AR HTE IIAH RIS
ATTRT T | TR STehg AT AIR THABT AT Aw ITART  q15ze6d JANBI A= gieaw



ANNUAL REPORT 2077/78

Tiva=Ie a% Sy UuE WA (I|BF) Tl Teehra T SqTelehl JICaeTHT da1R RTHT TSAFH & |
A UIFHA  FHAEEATE  STebgepl Tl &AEedl IIMHE A TG T gATl  BHEATIH
FIILTHAHT Feded q1g TRISS, | TATSH THAHT FHATNEEATS b TATISTHE FHIRT ATIITEF AT
atfT 1IBF &b @gepraar  CANBI TTaded JaR TRTH B | 8THT Tl Jargad (g qdTesen
AT JATEhed afg AT AGH HARATITHT AT HHARAT TEehl T T ATTHT T 9 I TUHTA
H 9P SRERG ARAIEedAls ATRAT FHOREedrs de aqar JANBI a1 CANBI 9rogsH &t
TR ATET FTHT ATHA TRISH Blideh AR Tag | 91T J9Td sfeby giva=gael faferfeaea
e WK 78 WIS, Uivd AT AUedls, Ul BE, d8 9% HiT dUey AMGHT T IedHH qaR
e &t fawaeewr uftern &% #=mEears aidwEe e AU ¥ 78 fqatadrdr aq ontae 99
frrar o7 =R fafuftasa dmes e wmstaee, Sfee wreare, e dfes qur  shue g7 Sfeg
STEAT TS H IR T ST ekl B |

T TR T T TEHT WA FAT % TG A(GF aueRg 79 Afpy Sfa=aae ATRAT TEAES
A SRIUHT T | AT FAT AT deb qAT (AT FRATETHT  AFIAHAT eI [Afq Gifarges yead
quRes R I 9T AUE aAred g [ deeedts dmavad qq fatwer fefawer awaaves
framl TRIST Wi FTHEE % MRTHT T | T AMAE GUET Tk Aehepl UiidAtd [ qAT R SHAT
HITT R&F WATHE R Ghed? Iqded TRISUH G | [T FEEed I8 a9 9 [HI=rdl eiedl S
| arser feqesqr Orde e wmeaee, faaed e wmmedee qar #fee vew Yoy anfeer
ARZIIREE [T T Ahewals JUA RIS ATTAT & S |

=TT TEAFT FIET TF ARGS9 (Research) @1 w9 qee Sy sfewae wmfe 7 @ @
T T8 Aqifde av oA dfeger BEr STear Tear fauuETHT WEYT TR RS ddheedlg IUde
RIS TIT TRURT 3 |

g% qar fafqw FeaEsAr GrhvAe W ATed iy AvEty ST WRET WiAE A qHAH o
ITAAAT B T FEAA AT A(ehy FATeIA ATATISH TRTAA 3= @h aarerir (AlT)
ATE AU AHEEH AT TR FE TRIST MEAUH @ | Thadd Aed oF ofFg 1Ug
RIS ATHET AT FRAT TGS [A9AE T iy IACCETH ATIF FAR 1 TAN TRUH
EATl JFATE TATART {bF &F T ATNT AcAT ATHETAH g AT&AT [Tl B | TG &l AW SA(ebg
STea=AadTE USal Jed  WIseh FEATHl ST fasbfaa i Sfeby &t AT saedes q @ fopfarsent
A U TRIST G FAT FATIA Fal afgwg, , ST ATl ATALAEAT af &l |

S a1 fafqa dearr  FHEEEH  qAdT  wfagighr @it URAYT G qreH e
Tfafafues qar  Sheewr SEeA WINRAHT TEoieewl T WRTHYT qIT 9Tl FEEE T Feedqd o
Fer  ATHfed T AEIR TAOAT W Jetewars  fafeq @ | WY Swafeq ael iafafaes
TAT FTAEHEE dlel I¢vd T TP AT T GATHes g | AT FHd  Aa9qd I Fe7ar
Afvefg @I o WiF FAFHETH AT A AFF A AE TSl dad TNisd Fedr
FATIA TP A HTH T4 AAA diebg Se=qe AT THAUH S | [ FUET Teles Tl aTaHral
foarm TFTa S | 9T W ETHT 9RO RGeS W BT YAl Ui gEs, deieeds oy faed

PR

T Aewg fF e @ geey et W o fed 2 8F 99 fam Jeme Stk sfeemue umar




ANNUAL REPORT 2077/78

ARG TXHT Jed  AE  FLAT gAe, | TFehT AT ATAIAF FATIR] T eTHIATS IT9Td G |
el A Sfhy Ifeaege F FUGHERHT evd SERd o qdr  fafad Geameed gctie
e FATEfET 81 99 dTSEAT gEATgUhl a9 BiRUR TSl 9gl "9 Sfhy ga= T
ufheRd 9% A9 Wifqe Tfatud  q9T Wi Taaar Atgatg T Gew g FAT ST g qa |
TET W TR SRt S qar fafay SRATewdrs STRAr arerH el fAyEd giaerd T S
ey gire=qe WIHa ITANT T & Elfde AR g | WY T GETH LHATATS ATIbaTH JIAN
T W SR &gy AREqWUH I qq7 fafaa Seaesers aud a8 Heaard ATvE T Alewg |

FIHS- 92 o ATCH fafae desTarsT arad a9 49\ iy giea=aad 19,3099/ 00cHT X
TATHRT ATSH T TR AURMAT  Ih HATRIR Fal A9 SORAHewars ATArerr w9 faqeor i
bl TR FRATATE Afehg &kl WIS FMeT  TEI=al GO0 U Aledepl FqEH  F=T Serse
AR JANR AT Afed T AT M@UR  $T.F.30\99/ 095H HATHIETE FhT JSildl ¥
JieTd JAT "I W AN FT 0.R% TAUd FHA T Y% TAerd TG ATANT  FqRurest AT gEre
T TH G | AT AR FHAATE I T FAGFAIT  WIeRd g [9ard fauar g |

A=A, T FEATHT YIAH Aecdqul e [Male IR AmEaeds Godle T ¥R 92 T &7 aF o
ARG WETHTeedls g aTd ATI" T ATSIHT THT TS TR eodTe, hTd TaH AGHHT
UL TGH G | ALY IR T FEATATE Uoh GASSd  UF ool AT qdT dATeiid  FIqesrepl Sqar
Tfrd T AR GednT qar GeRTd f4g FednT qaree gy quTd AT S, qure ded 9, fawy faw
ufiteteres, AT HEhHl (Mavk  [HAEe  do1 9 FHEREeArs aid Selesdl oo ANETH dTi
gifder  gvgame fad =mewg | g=Iag |

~

qHT 9T

FeeT

I Sy giea=ge
THITA, FISHTIST |



ANNUAL REPORT 2077/78

79 e Stey sie=ae fafreser
Jet At AR T
FoATAF AHATTH THATE TAFTIFRT TR AT.9. 099/ 95 1 Jiqasd

AR ARG HETTHIAES,

TG IS g gie=ae fAAaEH JgT ATt ATEROT qHTHT UTed HUHT TFI0 SoRET T Afqry
HETTATIEEHT T9 FEATH F=ATad AT a9l #T AfRITT dhele gliad @R q91 Afqared 15 |

T TP FXAANTT IRATAGT AN GRERTTAFHET TAAEEH Feol (g FaTel 8= TATSH
ua faxira gwraefarr afwafy THEaT g% qur fadr dRarese et g Meraeeae AR
Iufeafd aaTss oI T | TY TRUEHT 9TeT qAT ITHIOT &raed Afeps Tg=el fawar quad fafda
yAEY JAT FMGUEEATs AT Ta qad oAby AT oA T IR Lehl G |
WW%WWWWWW?@HWWWW
g Fad, el g qeH g duErd WH B | AR, Hwamwwaﬁmwnﬁ
WWWHWWWEWWWWH%WW
A T AR SR FAERAA T T, | FH=TEETS THAHEA ITh AN AHE G
AT T FHAT [qresehl FARTAAH] Adlg HE ALATH IcAbadl qHA  FFRICHE TAE T
S5, | F9TeT AT TATeAT Hecdqul ARTETH LT Y&l oF qdm faxdii Gedreses! qHEsear dtTals
T I JIT &9 GTHE GeIAehl II9 ¥ difad qd7 faeraer #haes qThd [dqaigsdl (Fe=a?
9T faehTa g UAH FARl UM TEAT g Aded | d9Y, §F quq K Gedmeedrg giqeady
TATSHHIATNT HIFE FUMGH  HARAATHT 90 Sig faq & & | 4q1d, Afhs Saar aus
T EeATs TFETET T 919 F6T STk [ehre T % S0 [Gque Sasdehdl el g |

farea feaeTdT SMUaT AREAAAET SAfehs HaQraHT THT THATIERA TR T8 AT I AT EH B
A qRafdd  IRaedeadd  desl T9HT @R T GERICAE  Aqel 9 T 9el  JTar
WW@EW@WWWWWMWWH@W%W
TEREH T | AMGHP! TI(GT THET AMGH AR AT Afa qHAq qa7 T A% I8, |
Ay, Ferfa gt a= wiREar Sty Gees amAvaE T Ta SIS Soa W e wEe
FAGIRT TTHT TEHT G | dihg &HT (AT Td ThRB] ATTYTRATATS ATGIHT STHT GiE== T
Uy iy &EAT FERT ARl FH qAT AT Afalg T IJLIARRIT AT GAT ARG e AvstE
femae BRamefier @ auerr g

Sifepg &R ATag AURT T g ol AR TAeTchebl HIALTHAT ATAIGHIATT T LI TG0
AT fQeTHT 0T T GHT A9 G qeREr difdd T AAReET eErad MRREd! 8 99
HEIHAT AR facerare [qeeeada hare difad #ahAes Foardd TRUH AHHERT RIS
=Mevg, | BT U3 T qeaH Td #1q GrATesdrs 99d diel qaRidared T del aHisH ol
ATAEE AN TS ATCH & | THT THAHT TRATIARUHT qAMAT 9T ST AT o<
AT "Rt e g favara feuer & |

W%WWHWW%HWWWW&WW@
THTEHNT ATTST &TEe 9 ATHITIRTETS T8 GeqTel Aol b q97 fadid Geqrhl FHuRIgsdrs
AT TRI ARG TRAT Sfebg &bl arferd qdT faepraesl &=dm #rva fafa= @9 geamesd
T qEEE T ARGEEG | TH G GRAE ATTER fed AT theE aw S€w 1w

10



ANNUAL REPORT 2077/78

WW@WWWW%@HWEWWW@W
FHAEATS faadm WorETE € EE aEty anen FEEs aeEeT T aTee s |

A afeyErEr FFEEeE A Online course E%eRl WIHMAAT dgs TREHS STHICGHTHT
satead KESDEE &t @esraH Library of e-certification courses Bank @8 3udes T3+
9% TRuel B | Micro Finance sector T i ®H=ETIEE®! T&adT AMTI4T T Ievde TSl g
Microfinance Wing #ara=r ¥ %H % TRUHT 3 |

Td a9 International Finance Corporation @a1 %% feara (Asian Institute of
Technology —AIT) &7 af Tearde! AT T TIIAT TRUH g | AlT FTHr Tehadr ad a9
Ifg el Sevewarg wfera T Professional Masters in Banking & Finance ¥ g==a
T IS TEHT G | T TBREH! dled BREHH (G99d: o deHl Hadd FHARIEsdATs dErd T
TAR A TRTBTAT T THRBT 99 BIAFHHA ATITHANT Tgel GH ASTEH @ | AT aeh THBTR
ID| Tt FRATETHT AH=Y R fqfae aiferdes gare iU 3 |

ey Tvatea fawaar o9 e afraigerartt fasmeaar qar wkeer JANBI (Junior Associates

[N

National Banking Institute) Certification #v®T TEdRTaT =@s TEEHD | T ATTIF
FUHTTHAT I<h HUHT STEAT ¥ 59§ STAT FEHINT 5 THIET AqEEFT 8% A1 I(Aul 0SS |
e, JANBI @it arfaear @&k Chartered Associates of National Banking Institute
(CANBI) T#a T=mae TRA®ST TERT THRT TRISS Ith HIAT gaqw fafir=r §& qar faim
FETETHT ATag STHAT 3% ST FHARES el 95 999 ST STaur SUH S | T THRE B
Sep we fair Sl ARl SATE THAAMIE qReRd T9 Geoidl Y&Id TH @ | FHANEws
AfeFg FFIfe T T fGATST IJLIAAT AT FRIET AT AHel TEh S |

FUATIET AT, GHAT T defiadiel s qan faxig Game] SEawEd aar ScATghaTAl
FFRICHE GATT I Tae, | ANMAH TAT (BTl FAHHeeH! ATAHATE HHATUIHR! HI FHTEARR
IoF FATS Aiebd FRO Ab JAT fAT WA ATMAH FEHAAT STe & AMaeqd @ | FHamren
UdT (I AN T AT A FEAT AR EH T TR ANT Ak qAT faia TRgmEwd a9
SfRe=IeERT F=aTad FRAFHHESHT ATaTF Fed e [9ard aiq [0 g |

AT Sifehy &bl SR ells ATAYAF g THIAIE dqNAH TF FAHAATS (FAe=aedl f&q Sqfaerar

ok TAT AfHISATT T O AT FERT SRR WEW gATSd qd T9 &l IR
afrgfg T atRa gfwer @ wfeag = favarg faersT =y |
i a9 008/9c FI WIf faawr -

Ay qT 098/ AT HEATA 0¥ FAT AMAH FAFHASTATE &HA &Y 23,29,35900 (T FIS
JATHE AT@ THFe R q5 99 AREeE 6IF) ATREl I TPl B | T, 99 a5 GF qATHT %,
LREIRURY( T T RIS TeEld oM@ a8 gARTS T UpHed AH) FThHl & | HAS -92 &
HETHRIA &l TF FUG] qAMAH AFRTAAT TqaUD] JAATHT 2T ATTH G | FAS - 92 o FARAT
e BRATEATIHT J-R TATSTHT 1T FTATATR] 31 PhATHATIHT THT FHT AT TR 3, |
dfepg BRaTEATTHT 9 aRdeaRadT WATSHEl WY 9 FHATESAE H GETAT 9USl, har
FHATIEE AT IWaTe fafed gaT SohehT FHARIETH! HAGS Gehehl T AT AT [H], Shaeehl
TATHGATHT AT FAT [FPTH HAHA AIRH] ATG PR T TG HLATH ANGTH FRHHAT  TAE

11



ANNUAL REPORT 2077/78

¥E7 R ATRTHIAT AFRICHE A9 U9 TUHT 87 | 9 ST [aa 9i= auehl A heqeh (e
FHINE T |

(3. 8SIITHD)

33,900
9,355 ¥% PRE4IT | QRI|/U | 9,0R2330 %%,3%.9
9,50,000 q9,%¥%,000 9,329,400 q,0%,400 ¥ 100
42,39 w030 | 9,¥4 %5 | 9,3,%0% 59,599
92,033 39,545 59,903 50,9%5 ¥3,39
¥0,3%5 33,394 %3,5%% R,903 S 4 0Y,
3,055 9§,93R ¢ ,55% 0,555 %,¥99
EANER 3,2UE 39,394 35,9%3 95,290
2,¥%q 544 3394 9,384 9,35%
95,9%9 5,049 3¥ %Y Y3UES 3R530
R0Y ¥ MY T ¥

gST T SEIET I -
T AT TEHT FRATHT ThT GSHT FA TREAAT TURT ST T T TG qAAHT TF 9 T
FIUAT & GIATAA Ifg AUH G | T FLATATE ATALTF TAARETH (qeb1d 9 a7 [y TqHT A6

TE ATHER TATSH ST HIUATE A 3G AATSS AT AT T8l B |

TRl Q4T :
o qur AT GEITHT HER "IHT GUTHAATE A EH ¥ o aqTST 9 ST g8k Ay e
THIRET AT, TS, AHAR, AT FHT TATHET FAHAEE AT T3 AR B | T FhRH

AT TAT FTIFHAESHIANT GEqTel W qor fagelt fasrewar qednT fqe arEesr o | difaagssr
gty a= Banking Professional Certificate Courses JANBI/CANBI, Omega credit

certificate courses, AML certification courses &&# 9 AHRAAT T@s TTH T | T a9

Ara®l  FINTELEKT wwarer @ewar Trade Based Money Laundering (TBML)
Certificate course uff Surell dfebg YOMEHT Il TRIUHT @ | A, SFESHT AT
FFAFENT Training Need Assessment (TNA) 9fF Taasate Structured Way AT 9% TR
el

FHAR LI :

FIITHRT FHIAT FITATTARIANT SH UF, 309%¥ &1 ARTAT TET FHAT FME@F iy FaaTae,
R06Y TR T AN TRUH B | Td ATTIEF TP AATTHAT AXATAT 3 AT FHATRIEE HIAXA Taehl
fow

ARG T

BT (TR AT THT Sfebg & Ui qiRehd 98 AwRigd SqaT Hiawedd q1ag
B3 TEREH B | AUTCART STebg SACTE U A=ARIGT ST IRFAT RIS &l T Feamel fafae
AN AMAH TAT TFATET ATATSIAT T8 THT B | T IRF&a AT T a1k a9 dearer Cyber
Securities, Risk Management, AML Conference 3fe #IAegs T=ardd THl § | Tl

12



ANNUAL REPORT 2077/78

FARIET qEHAESATs ANTHT a9 9fq feeaear fad Sy e =e=g) | 4rd, fafq= S qur
foir FameT FH=RIEedTs (39T G aiferd HTEHAHT AT TRIETH g 99 fagemEne siq
ik / fasTesqHa ATHA TR AMAH FREFHHEE oo TRTH G | TARINTT AqA AATASTATS
TAATH fauaEeed A B 9 FASSET g ATAII I AT Tq aAnides quar |FC aar AIT
I ATelg AU B |

S qur faie SeTESET STHT e

TG G HEFTAT. 9 qAT AT SEAEEHEANT fatae g difaw #rwHes aeardd e
ATREH G | T TFRF JFaesdls A% Ig¢ adgd ddl faaig Fwes d= qHad ReA
fafaer ®rRAEs ATHT A=RERAT FEHT FoAAT TS ATREH G |

b qaT faxiTar SRR FHETOEEH &0 ATqglg THbITT THHET TIHT E&qTER T ATTIT BT
FAR AR JAT FAFHHAET AT Te sreedl @ | ager ara Risk Management st
W&WW&Twwﬁrwﬁwamwmﬁw%ﬁmmwwﬁ
ARRATES T ATH B |

YoTerep WAL ¢

oIl AT FRATHT ITTRTIHT ATE T FTAEEATS HALATIH TR AT ATA fafae
facht, fram faator qar afears TR raaavars fafa= gerer fEem e e g 1 Sara g
TETEgEET [ GEAT FEdrde Al ARIhAES Te ATTH &) |

TGT URIETeF

TEATR] ATIE a9 . 069/ 05 BT A@IIIETT FHH AT (F4<h or@rasiers =1 PKF TR Upadhya
& Co. «fds® T 2005 /R HI FAWIAAT HF T G T FHINH FFIGTATHA  AGTIIETT
atafaer fawifa awitaw fAsars § onfds a9 309c /9] B FETICEAT FAHT AT fAafcher
faifer wifewer @

AT AR -
e a0 209,095 AT & Ui AR A TH B |

FEITHT AN GATESEh PRER ¢

T FIATHT F 91 AT FRATET A |

oA ¥ ATl YehTaRe! YRaREsed! [ @ geal faexor :
AT F I foaeor eTeraT TR |

i feer -
FHAT TA, 0%3 B THT ¥ AT Iool@ AT THITTHR! FRIETR THTH |
A=A =0T Jorret

TH G | I {AE FTeA Gl Aid, HHar Jar fqaaraedr, aaer Jifq, arfas fafieer ¥
ATty At qar MERTET TR T aN] Wl | A7 Aifq a1 HaReese sH=mRE 91, FHErT
AT, ATARETEAT, FLATHT TR Goes, Gob[AlNT ATTATT, LA TUH! #d T A=l Iraq
QAT ATl AT TS AFET Wbl g | fad Aifd Aafremr quar =eawaes aqaRe T

13



ANNUAL REPORT 2077/78

AT AT B | AT, FRATPT FREAR, TET T HAAS AGhT THT THIAAT ATHICHE ATTHT T
TY ATUHT G | GEATHT GAT A TEhT (AT JUTell oR] TRUH 3 |

FTITHT ATTh, JITET TS AMAH BAHHAETATS ANTGITT STl F=aTeAd AT THTH Teh= T T g9
IATRI THBAINT A ATANF  A@TIIETRD] FTLIT TRUR | ATTdF a9 099,/95 Fl
A=A @l TRIE0 UHAEUaUH U0 UNiaaadel el & | GeITE g9 GRE GEhaTdrs THTEeT<
FATSABIATNT ATTAKeh @IeE AHT TST TRUR G |

FEAT TTAT TUHT AT THITH Td G g FAFN JooTedeh GaTTd EH T3 G
AT FHAT T8R! © | JT FAGHT ATARE A0 JUTHl, ATdKeh Ud aTed @l Teiern
gfqasd #Afaerr aeAT [aedaedd T Gahd T TRTH G |

T G IR0 FIRFTHT TR qeIiieies & S 3 |
Q. T R AR - FATSIE (099,08 /3R a7 )
3. T ¥ I - FE= (3098, 0% /9y e fgn)

TXATHN AT HMIT FFRAT AfG MIAee IR AR T9 97 bl AT T Goarad dareed
ekl "I FAMIA ATATT ST TRUH &, STHHT [THFHATTAR q=Tiddries 8q TUH S |

Q. AT g yETe e - FATSTeR(R009,/ 0% /% @Te )

R Al ARAT TSIAEHT A0 - I

Al Ieifgd AfAfaeR Aeasgegsars (FHERI Aedh)Tid 9&% SITal $.%¥,000/ AT WA aM9d G2
T TRTH |

o qrAfaep! g ¢
W%{erbl g=aTcAeh ATATTH! AT [TFAATAR T8l G |

A

AT qHT AT B gfetafaea dedt o fo.
3‘ AT ot g fafee RECIEEa giafafaea \dTer g Fep
2 T ST TSAAEHT 0T LESIE RS gtdfHfcs avRgsT o fo.
¥, | ofl IR AR L ECIE 0 gfatdfacs Taes @ fo.
'y =1 e qrere RECIE R a goATAh
YouToh ATt S5 :

AM.4.3099,/ 00 AT F=ATAF ATATTH FA 3 FT A5F TP G | TSHAT oATAFeeH IJqreafed T
[STEeel U TRl Tl [9aR0T MF A AR el g |

oo TAFEEH] & WATHl (a3
(099 HTFUT q T G 095 TR THATTIH)

g @ W

‘i AT qHT AT ®. 4R,0001—
2 1 qaT Hed (0\99/0% /Y TH TETA) ¥ 93,0001-
3 1 FfeeT Pieedl, (R098/0% /3% ) ¥ R¥,000|—
¥ 2T SRl ASTALHT T T YR,000|-

14



ANNUAL REPORT 2077/78

q. AT qA JAE iR, g=amee (098, 0% /% a1e M) ¥.%5,000|—
% A (e TET, FouTdE (09805 /9Y AT ) ¥.%%,000|—
9, A IR FHR, AT (099,08 /3R are {47 ¥.30,000|—

STEAT Rl THhH ¥, R,4R,0001-

ool ATATTRT AHLT T GIQEdATs dob AT dMdd %.¥,000/(F Fled) 9fq &% gard T+
TRTHT B | T AT ATeh AT Bl (BT TR, T TAqT TAT e TaTT TR BT |

THE FRAF Al qad, ST AT Fraam
THE FAERI AdhddTs Td a9 Y& ARTH e, AT T4T GraaT I8 THSTH ehl B |

THE FTHHN AMTBAHR! T, HAT AT Jeem
_\—\

‘1 ¥ $§,20,000(00
2. EﬁT-Rf{ ¥ 94945 13¥
3 T8 S %. 4,00,000|00
X, F THH T 93 ¥V YTTI3Y
q. Y g ¥.33,%%,%3q150
3 STFAT STRTHT TR T 49,00,%4%I4 %

THH! ATARH THE FABNT ATTHRTRT TATARIATNT FLATHT ThaTE T3l el (dT, JEH T g7aq
a9 yiq wfedr 930 ey goad &I RSN B | A, FR FEIOTH HAraTed TA7 graedd e ardd

AT %.¥,000,/ Y& TRTHG | AT, S THA, 030 FHIAH FLATH FAMRIEE HIAHEAR Swd
JqA TRISUHT 3, |

TS AT FHART €@ ©

AT, 3098/00z HT F=ATAA T FHAT @ A THITTH Teehl G |

=TT G (3. 493929y |-

FHATT @I (3.) UY,0324¥ |-

STHAT (%)) 399,30,8%% |-

FEITH TEAT ASAATES

9. Risk management, Commercial Credit management, International Trade
finance, Retail Banks S&a1 fauaesesr qH1furesor #1des dqarR T =TT T |

3. Virtual Traning & ¥wmerdrars gease 0 Virtual Infrastructure @ Upgrade o+ |

NBI Faculty Pool @@rs+ |

¥, TIEASH (a9 FEF [ qEeRar g G darel el Atagig THeeT a9 &S
FEITH! qHRATS ARTAE TATIH Al AT &8s IleaT T ATaeqF H T |

Y. UbSHIH! TUAT (I T ATGTEF JAIT TR H1T ATAME d@T3 |

. favg Sty afeaemar AU TEATH TERIHS AATTETATS TATAHGHT AFER TS AT TG
FATATARY TAR I, AT T FRATEET AT T el (Aeeedl fae |

15



ANNUAL REPORT 2077/78

v Banking & finance #r fafq= &=#1 amaeas aawa= (Research) ®rE®! q&ard T |

. Banking &financial Institutes @5 SEM Z@Eead=H=T el ¥4 (consulting Service)
ST TRISA_ I qUaTe 9% TRTHHT FIehAdrs (Hewaedr o |

gg4qre AT9:

TRATH! fedebTaniT T qHIET A9 aF a9 & g7 quTe A Fep, Furer Sebd w qer faxi
FEITH TRIIFENES ¥ I AEIERT ATASHAT TRUH FAFHACE a% Tqd Goadd 9 GeanT T
g Fp qur fair T=aT, AIfa® Geshdies, FET TR T g Maaeedrs awars &7 9w
| &, AT TS I SATSAFH TATST AqF ANTET 9 TH FLATH I FHANEoATS eliadh
g gaTe fad =g |

g Qrafd
e Sy gfwe=e far
THTA, FISHTET |

16



ANNUAL REPORT 2077/78

NBI Profile: At a glance

Background:

National Banking Institute Ltd. (NBI), the country’s apex banking and finance academy was established
in the year 2009 AD under the aegis of Nepal Bankers’ Association (NBA) with a support from Asian
Development Bank (ADB). The institute has Nepal Rastra Bank (NRB) the Central Bank of Nepal, Rural
Microfinance Development Centre (RMDC) and member banks of Nepal Bankers” Association (NBA) as
the promoters.

Established by the industry and for the industry with the main objective of developing the capability of
human capital of the financial sector of the country, NBI has been able to set the foot print as the leading
learning institute in the country. From the very inception, NBI has been fully engaged and committed in
capacity building of the financial sector.

Government of Nepal, in its ‘Financial Sector Development Strategy has identified NBI as an Executing
Agency (EA) in building capacity of the human capital. NBI has been working as a strategic partner to
both the regulators and the industry to develop a sustainable financial sector of the country.

Besides training programs, the other initiatives NBI has taken in the area of capacity building include:
Banking Certification Courses

E-based certification courses

Moody’s (Omega) Credit Certification Courses

Financial Literacy

Examination services

Bank’s Training Need Assessment services

ok N

Board Members:

1. Mr. Sumed Bhattarai
Chairman
Deputy Chief Executive Officer,
Laxmi Bank Limited

2. Mr. Tulashi Prasad Ghimire
Director
Executive Director (Acting)
Nepal Rastra Bank

3. Ms. Aarti Rajyalaxmi Rana
Director
Deputy Chief Executive Officer,
Sunrise Bank Ltd.

4. Dr. Sandhir Kumar
Director
Deputy General Manager
Everest Bank Ltd.

5. Mr. Nirmal Dahal
Independent Director
Team Leader
Ukaid Sakchyam Access to Finance Programme
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Vision:
To be the most preferred learning institute for providing and enhancing the competency in professional
bankers and personnel in financial services in a changing environment.

Mission:
National Banking Institute (NBI) shall be the role model in establishing and furnishing the objectives on
TRAK module as under:

T =Trainings
Deliver trainings and professional development programs in hard and soft skill to cater to the needs of the
Financial Industry in the areas of Banking & Finance.

R= Research

Carry out research in areas related to the financial and other sector that would support the financial
industry in their strategy planning. e.g. Professional development, Industry status/changes, Financial and
economic indicators, Research on micro credit, New trends, ard-technologies etc.

A= Academic Programs
Set its aim to be the Banking Academy of Nepal to develop banking professionals e.g. certification in
banking and professional qualification to individuals in banking products and services.

K=Knowledge Consulting

Expertise gained through training programs, research and academic wing would allow NBI to provide
innovative solutions that can be packaged in the form of knowledge. The Knowledge Consulting wing of
NBI would closely work with each and every stake holder in the chain to assist them in solving complex
industry issues.

Description of key objectives of NBI:

Pursuant to the purpose of NBI establishment, the main objective of NBI is to provide quality trainings
and academic programs to the financial sector of the nation. Listed below are the other few objectives of
NBI:

1. Establish standards of proficiency to guide banking practice, to form a key criterion for entry to
Financial Sector advancement in a career in banking and finance in Nepal, and to be the core of
curricula and courses at the National Banking Institute Ltd. (NBI).

2. Promote these standards of proficiency as the basis for Rural Finance Institute/ Micro Finance
Institute partnership with commercial banks in financing rural enterprise;

3. Provide access to NBI training across the nation for persons employed or seeking employment in the

financial sector;

Raise the level of professional competence throughout the financial sector and

To provide a service to the banking and rural finance sectors that ensures raising standards of

professional competence so that the banking sector operates effectively in an increasingly competitive

market.

ok~

Alliances with esteemed Institutions:

Over the years of operation, NBI has been able to stand out as a prominent player in its service domain.
This has eased the way to collaborate and form alliances with both national and international partners.
NBI's alliances and associations with international partners have been instrumental in sharing of best
practices and innovative knowledge sharing.
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NBI has its alliances with the following institutes —

Emirates Institute for Banking and Financial Studies (EIBFS)

ANNUAL REPORT 2077/78

Organization for Economic Co-operation and Development (OECD)/ International Network on

Financial Education (INFE) membership, France
Moody's Analytics, USA

State Bank of India (SBI)

Manipal Global Education services

National Institute of Securities Markets (NISM)
Nepalese association of financial Journalists (NAFIJ
Management Development Institute (MDI), India
Indian Institute of Banking and Finance (I1BF), India
Asian Institute of Chartered Bankers (AICB), Malaysia
Financial Institutions Training Institute (FITI), Bhutan
Fintelekt, India

Frankfurt School of Finance and Management (FSFM), Germaney
The Redwood Edge, India

Asian Institute of Technology (AIT), Bangkok
International Finance Corporation (IFC)

KESDEE Inc., USA

International Development Institute (IDI), USA
Integrated Development Foundation (IDF), Bangladesh
SISA, India
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Operation Overview
2077/78

Operation Review

National Banking Institute (NBI) has been playing catalytic role in developing nation-wide system for
capacity enhancement of employees working in banks and BFIs. Delivery of quality services nation-wide
has been the utmost priority to ensure the enrichment of individual competencies and raising the standards
of the skill set of the future banking professionals. The products offered by NBI have been designed in
line with the industry's requirement of skill set, regulations and policies formulated. To ensure the quality
of services at par with international standards, NBI has equally invested in internal staffs' exposure visits
and trainings so that they acquire all skills and knowledge to maintain the NBI's benchmark of quality
without compromise.

Products and Services:

NBI has designed and developed many programs in line with the TRAK module. Both national and
international programs have been designed on the basis of the industry’s current requirements to best
address the changing dynamics of the industry. Besides the regular training programs, international
conferences/workshops and the professional academic certification courses, NBI has initiated its
collaboration with various foreign institutions in providing the best of the Executive Education programs.
Frankfurt School of Finance and Management (FSFM), Germany and the Management Development
Program with Management Development Institute (MDI), Gurgaon, India are two of such major
collaborations. Moody’s Credit Certification coursesis another international program that has been
launched to cater to the Nepalese banking industry.

The major highlighted categories of products and service of NBI are as under:

Calendar Program (Open programs):

NBI plans the training program of the entire fiscal year by the end of the previous year on the basis of the
Training Need Assessments (TNA). Through various interaction programs/workshops and forum
meetings with the heads of departments and regional branches, NBI collates the TNA to meet the
competency gap of the existing banking professionals. These programs are designed after coordinating
with BFI's and other institutions so that the outcome of the program delivery yields meaningful impact.
The program, with the combined participation of trainees from different institutions, also provides a
valuable platform for sharing of experiences, knowledge and expertise in areas of concern.

Conference/ Workshop and Seminars:

Various conference and workshops are also organized as a part of calendar programs, where largely the
participants are senior bankers. The conferences are usually facilitated by international key Subject Matter
Experts (SMEs) and the local industry experts. Panel discussions towards the end of the conferences, do
add value in open sharing of useful insights, perspectives and best practices followed in the banking
sector globally.

Customized Programs (In-House program):

NBI has also been delivering tailored programs to meet the specific needs of the institutions. The
programs are exclusively designed to meet the desired requirement of the client following the processes
of need assessment, program designing, implementation and evaluation. The flexibility of the program
allows customizing the content on the basis of requirement of the institutions. These programs are
considered highly effective. One of the reasons being, the opportunity to freely share experiences and
openly discuss the in-house cases.
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Financial Literacy:

Financial Literacy has a major role to play in financial market development, economic and policy change.
Financial markets are becoming more sophisticated, and new innovative products are being continuously
introduced to add to the convenience of the clients. Clients now have greater access to a variety of credit
and saving products provided by a range of entities from on-line banks, brokerage firms to community-
based groups. With the motive to bring large segmentk of unbanked population into the banking network,
NBI has been delivering Financial Literacy programs all across the country amongst the various target
groups including, youths, farmers, mothers' groups, women groups, students and teachers. NBI has also
been conducting awareness programs, Training of Trainers and Training on Financial Literacy to educate
the general mass about the financial services. This serves as a small effort to contribute for the
improvement in access to finance and inclusive finance so that more and more population could start
accessing financial products.

It is also the responsibility of Banks and financial institutions to provide financial literacy and assist the
clients and communities to understand the basics of banking and financial services. In this regard, NBI
has also been collaborating with various banks in conducting the financial literacy program to make the
package more practical and relevant for the communities to directly connect with simplicity of
understanding.

Microfinance related programs:

NBI conducted 10 programs pertaining to microfinance during this fiscal year. Catering trainings to the
financial institutions which offer microfinance products could prove to be beneficial in strengthening the
workforce of Fls in managing associated risks.

Banking Certification Course:

NBI launched the first professional banking certification course of Nepal titled JANBI (Junior Associates
of NBI) in 2015. The course aims at providing required level of comprehensive knowledge in banking
and financial services which included - technology, customer relations, basic accounting and legal aspects
necessary for carrying out day to day banking operations.

After the successful rolling out of JANBI, the next higher level of certification, CANBI Chartered
Associate of National Banking Institute was launched in 2017. This course is expected to be instrumental
in contributing to the industry in polishing banking knowledge of the banking professionals and inducing
the traits of true banking leaders for the benefit of the industry as a whole.

Both the courses have been developed in collaboration with Indian Institute of Banking and Finance
(I1BF), Mumbai, India. 1IBF has provided technical support to research, write, review and develop these
course books, which have been reviewed/ vetted by the seasoned banking experts of Nepal. [IBF is a
pioneer institute of more than 95 years, contributing in this sector in India.

Examination Committee:
An examinations committee has been formed with defined scope of work and the responsibilities to
ensure quality in the examination related services.

The Committee members are highly experienced & seasoned bankers, officials from NRB, Legal
Consultant of NBI, Academic Director of NBI and Snr Manager Academics of NBI

Subject Matter Expert (SME) Group

A Subject Matter Expert (SME) Group comprising of highly experienced & seasoned bankers, qualified
academicians and experts in related fields have been formed for regular review and updates in the course
ware and development of question banks for both the JANBI and CANBI certification examinations.
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Overview of Banking Certification Course

JANBI & CANBI certification enrollments in Fiscal Year 2077/78
There were altogether 602 enrollments in JANBI this year where as in CANBI there were 147
enrollments. The monthly enrollment trend during the year is illustrated in the figure 1 & 2 below.

Figure 1: JANBI Enrollment for FY 2077-78
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Figure 2: CANBI Enrollment for FY 2077-78
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JANBI & CANBI certification examinations in Fiscal Year 2077/78

Only one block of examination was conducted during this year. The examinations of December 2020
were successfully conducted where as the June 2021 examination had to be postponed owing to the sharp
increase in the number COVID 19 infection. There were altogether 586 in JANBI and 51 in CANBI to
have registered for examinations of December 2020.

JANBI certified:

As of this fiscal year end, 1,542 candidates have been JANBI certified out which 9.92% are distinction
holder, 29.24% are 1% division and 60.83% passed. Out of total 1,542 JANBI certified as of date, 73.35%
are male and 26.65% are female. The figure 3 below depicts the number of JANBI certified candidates in
different examination blocks as of this fiscal year end.
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Figure 3 : Total JANBI Certified as at end of FY 2077-78:
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CANBI certified:

As of date 95 candidates have been CANBI certified out which 3.16% are distinction holder, 33.68% are
1t division and 63.16% passed. Out of total 95 CANBI certified as of date, 89.47% are male and 10.53 %
are female. The figure 4 below depicts the number of CANBI certified candidates in different
examination blocks as of date.

Figure 4 : Total CANBI Certified as at end of FY 2077/78:
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An overview of the Training Programs 2077/78:

The Fiscal year 2077/78 proved to a very challenging year in terms of business growth as the threat of
COVID 19 pandemic still persisted during the year. The classroom trainings could not be conducted due
to the need of maintaining social distancing and the restriction imposed by the Government on trainings.
Almost all the trainings had to be conducted virtually using Zoom or Microsoft Team.

NBI conducted 204 programs to 6,739 banking professionals across the country. In terms of category of
programs, out of 204 programs, 89% of the programs were on core banking and 11% on soft skills.

The Table # 1 and Figure #5 reflects the comparison of our programs on core banking and essential skills
in the year 2076-77 and 2077-78. The graph shows that, as compared to last year the total number of
programs has decreased by 11.7% in this fiscal year whereas the number participants has increased by
14.12%.

Table 1: Training Areas

Training Areas FY 2077-78 FY 2076-77

No. of programs  No. of Participants No. of programs  No. of Participants
Soft Skills 23 728 53 1,593
Technical/core skills 181 6,011 178 4,312
Total 204 6,739 231 5,905

Figure 5: Training Areas :
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Categories of Programs:

NBI has categorized its training programs into 4 main categories namely In-house, Calendar,
Conference/Seminars/Workshops and Micro Finance Institutions/Rural Finance Institutions. The table
below shows the number of programs and the participants this year as compared with that of last year.
Table 2 and Figure 6 depicts the comparison of the categories of program.

Table 2: Program Categories:
2077-78 2076-77

Category No. of No. of No. of No. of
programs Participants programs Participants
In-house programs 106 3,890 95 2,668
Calendar programs 57 1,270 110 1,998
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Conference/ Workshop/ Seminars 23 949 11 643
MFI/RFI 18 630 15 596

Figure 6: Program Categories :

Program Categories, Number & Participants FY 2077-78
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Program delivery mode:
In terms of overall program, 30 programs were conducted in a physically present environment where as

174 programs were conducted vitually. The table 3 and figure 8 shows the area-wise programs conducted
during the FY 2077-78.

Table 3: Programs delivery mode used in 2077-78:

No. of programs No. of Participants

Inside Valley (Class Room) 22 936
Outside valley (Class Room) 8 180
International Program (Virtual) 31 1,157
Local Program (Virtual) 143 4,466

Figure 7: Area-wise Programs 2077-78
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Program categories against the delivery mode :

Out of the four categories of programs, the in-house programs outnumbered the other program categories.
There were altogether 106 in-house programs which is equivalent to 52% of the total programs conducted
in the year. Further, there were 57 Calendar programs, 23 programs under the category of
Conference/Workshop/Seminar and 18 programs related to MFI/RFI.

Table 4: Categories of programs Vs Program delivery mode

Virtual Programs Class Room Programs

Category No. of No. of No. of No. of
programs Participants programs Participants
In-house programs 88 3011 18 879
Calendar programs 47 1097 10 173
Conference/ Workshop/ Seminars 22 897 1 52
MFI/RFI 17 618 1 12
Total 174 5,623 30 1,116

Figure 8: Virtual Programs & Class Room Programs
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60 - 47 M Class Room Programs
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40
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In-house programs  Calendar programs Conference/ MFI/RFI
Workshop/
Seminars

Month-wise Programs:

The figure below shows the month-wise distribution of the total of 204 programs conducted during the
fiscal year. The highest number of programs were conducted in the month of Magh with 33 programs
followed by Falgun with 22 programs.
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Figure 9: Month-wise Programs Conducted
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Conference/ Workshop and Seminars:
NBI conducted a total of 23 programs under this category. Out of the 23 programs , 22 were virtually
conducted while 1 was in the physically present environment.

NBUI’s Clients and their contribution in our programs:

The majority of the clientele for NBI’s programs has been banks and financial institutions (BFI’s).
However, programs have been designed catering to the various other sectors of target audience like
corporate houses, INGO’s and government authorities like Nepal Police and Central Investigation Bureau.
Largely, the non-financial target audiences have been taking training programs in soft skills like customer
service, communication and leadership and motivation.

The following table 5 shows the list of top 20 valued clients in terms of revenue contribution in our
program for FY 2077-78:

Table 5: NBI's Client Revenue Contribution:

I T 0

1 | Siddhartha Bank Ltd. Laxmi Bank Ltd.

2 | Nabil Bank Ltd. 12 | Sanima Bank Ltd.

3 | Sunrise Bank Ltd. 13 | Prime Commercial Bank Ltd.

4 | Rastriya Banijya Bank Ltd. 14 | Bank of Kathmandu Ltd.

5 | Prabhu Bank Ltd. 15 | Citizens Bank International Ltd.

6 | Machhapuchchhre Bank Ltd. 16 | NMB Bank Ltd.

7 | Nepal Bank Ltd. 17 | Nepal Investment Bank Ltd.

8 | Everest Bank Ltd. 18 | NIC Asia Bank Ltd.

9 | Century Commercial Bank Ltd. 19 | Nepal Credit & Commerce Bank Ltd.
10 | Nepal Bangladesh Bank Ltd. 20 | Himalayan Bank Ltd.

Number of Training Programs Conducted over the last five years:
The number of programs has been increasing annually as per the five years trend. With the increasing
resources of the organization, NBI has been persuading for better performance in the each coming year.
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This year the number of programs we conducted is 204. The number of programs, conducted in the last
five fiscal years , are depicted in table 6 and figure 10 below.

Table 6: Program Conducted in the last 5 years :

Fiscal Years

2073/74 2074/75 2075/76 2076/77 2077/78
247 358 355 231 204

Total Programs

Figure 10: Programs Conducted in the last Five years
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Popularity of the programs conducted

The programs conducted during the year covered on various topics of banking and essential skills. From
among them, several of the programs were conducted in repetition as per the demand of the market. The
top 4 most popular calendar programs and in-house programs are as tabulated below-

In-House Programs -

AML/CFT-KYC 17 596
Fradulent Behavior 12 495
Comprehensive Banking Course 10 330
Basic Credit Skills 7 207

Calendar Programs —

No Of Participants

AmI/CFT-KYC 11 226

Environmental & Social Risk Management 4 146
Effective Branch Management 4 133
Banking Fradulent 4 68

Feedback of the Programs:
All the programs delivered at NBI have received very good feedback. Programs with excellent feedbacks

have been continuously replicated, maintaining the quality in delivery and service. The table below shows
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the top 4 programs each of core banking genre and soft skill genre. The ratings received below are out of
5 and indicate the programs have been very well received by the target audience.

Top 4 Popular Programs in the Genre of Soft skills:

Name of the program Average Rating

Corporate Personality Development 4.54
Developing Sales Culture 4.22
Sales & Customer Service During COVID-19 Pandemic 4.10
Sales, Deposit & Mobilization 4.09

Top 4 Popular Programs in the Genre of Core Banking Skills

Name of the program Average Rating

Fraudulent Behavior 4.58
Comprehensive Banking Course 4.46
Basic Credit Skills 431
AML/CFT 4.30

Online Certification Courses 2077/78:

The online certification courses which NBI has been offering to the Nepalese banking industry have
received overwhelming responses. This year too the number of enrollments in the online certification
courses was encouraging

Certification Course Enrolled Candidates

AML Certification Course 2925
Anti-Fraud Certification Course 246
Trade Based Money Laundering 74

Omega Certification Course 431

Examination Services 2077/78:

During the fiscal year, with exception to the examinations of JANBI and CANBI, we offered examination
services for recruitment, internal promotion and knowledge testing. The examinations were carried out on
different dates for 1180 individuals

- Recruitment Exam
- Promotional Exam 448

Knowledge Test 132
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New Initiatives:
Operation Risk Management Software Application —

NBI entered into a tripartite agreement with General Technologies Private Lt. and Risk Solutions and
Analytics Private Ltd. on 10th March 2021. The collaborative synergy is expected to exponentially
contribute in designing and developing highly innovative techno-based risk management solution for
banks and financial institutions. Risk Management Solution (RMS) can be perceived as a one door
solution for risk management process in banks and BFls to further standardize and strengthen the Risk
Management Frameworks within. The product has already been successfully deployed by few banks and
some are in the process of acquiring the system.

JANBI- Free online Classes —

From this fiscal year onwards, we have started conducting free online JANBI supportive classes for the
JANBI enrolled candidates. The initiation has been well received and appreciated by all concerned. The
objective of such free classes is to offer an opportunity for better understanding of the subject matter of
the books and at the same time avail an opportunity for quality interactions of the JANBI candidates with
the Subject matter experts. Classes are scheduled Fridays and at least one cycle of 9 classes is run once
between every two examinations.

Start of overall Recruitment process including exam services —

Initially, NBI had just been conducting the recruitment examinations for the banks. However, this year we
were approached by one of the national level development banks with the requirement to provide them
with entire recruitment service right from collecting the applications to conducting the group discussion
sessions. The meetings were held several times and schedules were planned to effectively manage the
overall process of recruitment as demanded by the bank. With the successful completion of the overall
recruitment process using the internal resources, NBIl has now added a new avenue for revenue
generation.

International Alliances:

KESDEE Inc. -

On 8th of June 2021, National Banking Institute entered into a collaborative agreement with KESDEE
Inc., a leading global knowledge solution company incorporated under C Corporations, California and
having its registered office at 6540 Lusk Blvd, Suite C240, San Diego, CA 92121, U.S.A. With this
alliance, NBI has acquired the right to offer the NBI-KESDEE e-library, consisting of 60 programs with
548 courses, to the banks and financial institutions in Nepal. The subscription of the e-library has also
been opened to the interested individuals working in banks and financial institutions. The soft launch
event of the course was organized on 6th August 2021 whereby many bankers had participated with high
enthusiasm
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INDEPENDENT AUDITOR'S REPORT
National Banking Institute Limited

Report on the Financial Statements
Opinion

We have audited the financial statements of National Banking Institute Limited (the “Company”) which
comprise the statement of financial position as at 15 July 2021, and the statement of Profit or loss,
statement of changes in equity and statement of cash flows for the period then ended, and a
summary of significant accounting policies and other explanatory notes

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Company as at 31 Ashad 2078 (15 July 2021), and its financial performance
and its cash flows for the year then ended in accordance with Nepal Accounting Standards and

related practices.
Basis for Opinion

We conducted our audit in accordance with Nepal Standards on Auditing (NSAs). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the
Financial Statements section of our report

We are independent of the Company in accordance with the ICAN’s Handbook of Code of Ethics for
Professional Accountants together with the ethical requirements that are relevant to our audit of
financial statements in Nepal, and we have fulfilled our other ethical responsibilities in accordance
with these requirements and the ICAN's Handbook of Code of Ethics for Professional Accountants
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Nepal Accounting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material

misstatements, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Company or
to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company'’s financial reporting
process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with NSAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered matenal if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken

on the basis of these financial statements.

As part of an audit in accordance with NSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:
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* Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control

= Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company's internal control

* Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management

* Conclude on the appropriateness of management's use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Company’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor's report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor's report. However, future events or conditions
may cause the Company to cease to continue as a going concern.

= Evaluate the overall presentation, structure and content of the financial statements including the
disclosures and whether the financial statements represent the underlying transaction and the
events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

Report on Other Legal and Regulatory Requirement

We have obtained information and explanations asked for, which, to the best of our knowledge and
belief, were necessary for the purpose of our audit. In our opinion, the balance sheet, income
statement, statement of cash flows and statement of change in equity have been prepared in
accordance with the requirements of the Companies Act 2063 and are in agreement with the books of
account of the Company; and proper books of account as required by law have been kept by the
Company.

To the best of our information and according to explanations given to us and so far, appeared from
our examination of the books of account of the Company necessary for the purpose of our audit, we
have not come across cases where Board of Directors or any employees of the Company have acted
contrary to the provisions of law relating to the accounts, or committed any misappropriation or
caused loss or damage to the Company relating to the accounts in the Company

—

Shashi Satyal
Partner >

PKF T R Upadhya & Co.
Chartered Accountants
Kathmandu

Date: 5 September 2021

UDIN: 210908CA00008hhbtf
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National Banking Institute Ltd.

Kathmandu, Nepal

Statement of Financial Position
As at 31st Ashadh 2078 (15 July 2021)

Schedule 31 Ashadh 2078 31 Ashadh 2077

Amount in Rs.

ASSETS

Non-Current Assets

Property and Equipment 1A 8,648,368 10,462,996

Intangible Asset 1B 940,892 529,666

Deferred Tax Asset 2 - -

Total Non-Current Assets 9,589,260 10,992,662

Current Assets

Investments 3 160,000,000 145,000,000

Inventories 4 971,144 1,012,568

Trade and Other Receivables 5 8,003,521 10,697,906

Cash & Bank Balances 6 15,091,137 10,964,807

Advances & Deposits 7 3,098,838 5,742,554

Total Current Assets 87,164,640 173,417,835
[TowlAset | 196733900 14410497

EQUITY AND LIABILITIES

Equity

Share Capital 8 50,000,000 50,000,000

Share Premium 8A 165,074 165,074

Reserve & Surplus 9 136,646,423 126,533,832

Total Equity 186,811,497 176,698,906

LIABILITIES

Non current liabilities

Deferred Tax Liability 2 164,017 164,557

Capital Reserve on Grant Assets 2,516 3,355

Total Non current liabilities 166,533 167,912

Current Liabilities

Current Liabilities 10 7,064,505 6,185,640

Provisions 11 2,711,365 1,358,039

Total Current liabilities 9,775,870 7,543,679

Total Liabilities 9,942,403 7,711,591

Total Equity and Liabilities ] 196,753,900 184,410,497

Significant accounting policy and other explanatory notes
Note: Schedule "1™ To 17" are integral part of this financial statement

Kumar Lamsal
CEO

Aarti Rajyalaxmi Rana
Director

Sumed Bhattarai
Chairman

Schedule 17

As per Our Report of Even Date

Tulashi Prasad Ghimire

Director

Dr. Sandhir Kumar

Director

Date: 5 September 2021
Place: Kathmandu
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Independent Director

Chartered Accountants
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National Banking Institute Ltd.
Kathmandu, Nepal
Statement of Profit or Loss
For the year ended 31 Ashadh 2078 (15 July 2021)
Amount in Rs.

INCOME
Revenue from services 12 59,291,267 70,230,293
Other Income 14 12,087,841 16,731,819
Total Income 71,379,108 86,962,112
EXPENSE
Cost of rendering service 13 19,023,233 37,855,625
Employee Expenses 15 25,402,954 30,447,971
Depreciation and amortization 1A and 1B 2,461,025 2,855,127
Impairment loss provision for doubtful debt 16,959 1,237,818
Other Expenses 16 5,727,975 6,508,583
Total Expense 52,632,146 78,905,124
Staff Bonus 1,874,696 805,699
Profit Before Tax 16,872,266 7,251,289
Tax
Current Tax Expense 4,260,215 1,944,150
Deferred Tax Expenses/(Income) (540) 503,515
D B N 2 1 2]
Significant accounting policy and other explanatory notes Schedule 17

Note: Schedule ""1" To "'17" are integral part of this financial statement
As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Tulashi Prasad Ghimire Shashi Satyal
CEO Chairman Director Partner
PKF T.R. Upadhya & Co.
Chartered Accountants

Aarti Rajyalaxmi Rana Dr. Sandhir Kumar
Director Director

Nirmal Dahal Dhan B. Thapa
Independent Director AGM

Date: 5 September 2021
Place: Kathmandu
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National Banking Institute Ltd.
Kathmandu, Nepal
Cash Flow Statement
For the year ended 31 Ashadh 2078 (15 July 2021)
Amount in Rs.

- Particulars Current Year Previous Year ‘

Cash flow from Operational Activities

Profit(Loss) Before Income Tax 16,872,266 7,251,289
Add/(Less): Non cash expenses and income

Depreciation 2,461,025 2,855,127
Profit on sale of Property and Equipments - (23,803)
Deduction - -
Interest Income (12,015,420) (15,681,968)
Deferred Income (839) (1,119)
Add/(Less): Change in working capital

(Increase)/Decrease in Current Assets 5,379,525 (2,561,459)
Increase (Decrease) in Current Liabilities 2,232,191 (13,569,776)
Income tax expense (4,260,215) (1,944,150)

Net Cash flow from Operational Activities (A) 10,668,533 (23,675,859) ‘

B | Cash flow from Investing Activities

Purchase of Property and Equipments (1,057,623) (967,067)
Sale/Write off of Property and Equipments - 130,861
Increase/Decrease in Investment (15,000,000) (17,500,000)
Interest Income 12,015,420 15,681,968

Net Cash flow from Investing Activities (B) (4,042,203) (2,654,238) ‘

C | Cash flow from Financing Activities

Dividend Distribution (2,500,000) (1,635,000)
Deduction of Capital Reserve - -
Issuance of Share - 17,465,074

[ Net Cash flow from Financing Activities (©) | (2500000 | 15,830,074 |
Increase/(Decrease) in Net Cash flow (A+B+C) 4,126,330 (10,500,023)
Cash and cash equivalents at beginning of year 10,964,807 21,464,830

QI Cch and cesh equivalentsatend ofyear 15090137 | 10964807 |

Significant accounting policy and other explanatory notes Schedule 17

Note: Schedule ""1" To 17" are integral part of this financial statement
As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Tulashi Prasad Ghimire Shashi Satyal
CEO Chairman Director Partner
PKF T.R. Upadhya & Co.
Chartered Accountants

Aarti Rajyalaxmi Rana Dr. Sandhir Kumar Nirmal Dahal Dhan B. Thapa
Director Director Independent Director AGM
Date: 5 September 2021
Place: Kathmandu
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National Banking Institute Ltd.
Kathmandu, Nepal
Statement of Changes in Equity
For the year ended 31 Ashadh 2078 (15 July 2021)

Amount in Rs.

Particulars Share Capital SlELe RESEE 3 Total
Premium Surplus

Balance as at 31 Ashadh 2076 32,700,000 - 123,365,208 156 065,208

Share Premium 165,074 - 165,074
Net Profit for period - - 4,803,624 4,803,624
Dividend Paid - - (1,635,000) (1,635,000)
Issue of Share Capital 17,300,000 - - 17,300,000

Balance as at 31 Ashadh 2077 50,000,000 ‘ 126,533,832 176,698,906

Share Premium - - - -

Net Profit for period - - 12,612,591 12,612,591

Dividend Paid . - (2,500,000) (2,500,000)

Issue of Share Capital

Balance as at 31 Ashadh 2078 50,000,000 165,074 ‘ 136,646,423 186,811,497

Significant accounting policy and other explanatory notes Schedule 17
Note: Schedule "1™ To **17" are integral part of this financial statement
As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Tulashi Prasad Ghimire Shashi Satyal
CEO Chairman Director Partner
PKF T.R. Upadhya & Co.
Chartered Accountants

Aarti Rajyalaxmi Rana Dr. Sandhir Kumar Nirmal Dahal Dhan B. Thapa
Director Director Independent Director AGM

Date: 5 September 2021
Place: Kathmandu
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Schedules forming part of Financial Statement
For the year ended 31 Ashadh 2078 (15 July 2021)

Property & Equipment and Intangibles

Schedule 1A.
PROPERTY AND EQUIPMENT

Amount in Rs.
Schedule 1B.
INTANGIBLE ASSET

Computer
AT Vehicles el Computer Software
and Improvement

Furnitures
Gross Cost
As at 1 Shrawan 2076 7,227,907 | 8,793,910 6,658,918 | 22,680,735 999,316
Addition 790,961 176,106 - 967,067 -
Sales/Adjustment (277,499) | (120,071) (55,616) (453,186) -
As at 1 Shrawan 2077 7,741,369 | 8,849,945 6,603,302 | 23,194,616 999,316
Addition 442,388 - - 442,388 615,235
Sales/Adjustment - - - - -
Balance as at 31 Ashadh 2078 8,183,757 | 8,849,945 6,603,302 | 23,637,004 1,614,551
Accumulated Depreciation/
Amortization and
impairment loss
As at 1 Shrawan 2076 4,845,723 | 1,776,108 3,777,345 | 10,399,176 293,095
Addition 684,405 | 1,426,751 567,416 | 2,678,572 176,555
Sales/Adjustment (232,333) | (102,672) (11,123) (346,128) -
Impairment loss - - - - -
As at 1 Shrawan 2077 5,297,795 | 3,100,187 4,333,638 | 12,731,620 469,650
Addition 653,131 | 1,149,952 453,933 | 2,257,016 204,009
Sales/Adjustment - - - - -
Impairment loss - - - - -
Balance as at 31 Ashadh 2078 5,950,926 | 4,250,139 4,787,571 | 14,988,636 673,659
Net Book Value
Balance as at 31 Ashadh 2077 2,443,574 | 5,749,758 2,269,664 | 10,462,996 529,666
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National Banking Institute Ltd.
Kathmandu, Nepal
Schedules forming part of Financial Statement
For the year ended 31 Ashadh 2078 (15 July 2021)

Amount in Rs.
Deferred Tax Schedule-2
[Parioolars  SlATwhaon Ak
AccountingBase
Depreciable property, plant & equipment 9,589,260 10,992,662
Provision for Gratuity - -
Provision for Leave (836,669) (552,340)
I 1 T N T
Tax Base
Depreciable property, plant & equipment 8,096,523 9,782,094
Provision for Gratuity - -
Provision for Leave

- Total(B)| 8,096,523 | 9,782,094 ‘

‘ Temporary Difference (A - B) ‘ (656,068) ‘ (658,228) ‘

Closing Deferred Tax Asset/ (Liability) @ 25% (164,017) (164,557) ‘

‘ Opening Deferred Tax Assets / (Liability) (164,557) ‘ 338, 958
Charged to Statement of Profit or Loss _ (503,515) ‘

Investment Schedule-3

Fixed Bank Deposit

(More than 3 months less than 12 months) 160,000,000 145,000,000
Inventories Schedule-4
‘ Books & Stationery 971,144 ‘ 1,012, 568
Trade and Other Receivables Schedule-5

Unsecured Trade Receivables

Outstanding less than 1 year 6,080,554 8,835,387
Outstanding for more than 1 year 4,617,724 4,600,765
Less : Impairment Provision for Doubtful Receivable (4,617,724) (4,600,765)
Total Unsecured debtors (A) 6,080,554 8,835,387
Interest Receivables (B) 1,922,967 1,862,519

Total (A+B) 8,003,521 10,697,906 |
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National Banking Institute Ltd.
Kathmandu, Nepal
Schedules forming part of Financial Statement
For the year ended 31 Ashadh 2078 (15 July 2021)

Cash & Bank Balances

Amount in Rs.
Schedule-6

Particulars 31 Ashadh 2078 31 Ashadh 2077 ‘
‘ Cash in Hand
Cash at Bank 15,091,137 \ 10,964,807 \

Advances and Deposits
Particulars

31 Ashadh 2078

Schedule-7

31 Ashadh 2077 \

Advances and Loans to staff 137,900 478,149
Advance Income Tax (refer below 7.1) 2,643,931 4,693,853
VAT Receivable - 275,342
Prepaid Expenditures 317,007 295,210

3,008,639 5742554

7.1 Advances and Deposits

Advance income tax and TDS

51,456,583

49,246,290

Less : Provision for Tax

(48,812,652)

(44,552,437)

Total Advance Income Tax 2,643,931 4,693,853 ‘

Share Capital

Schedule-8

Total

Authorized

(500,000 Ordinary Shares @ Rs. 100/- each) 50,000,000 50,000,000
Issued

(500,000 Ordinary Shares @ Rs. 100/- each) 50,000,000 50,000,000
Subscribed & Paid Up

(/500,000 Ordinary Shares @ Rs. 100/- each Fully Paid Up) 50,000,000 50,000,000

50,000,000 50,000,000 ‘

Share Capital

Particulars

‘ Subscribed & Paid Up

Schedule-8A

" A 2079 —51 pach 2071
\ \ \

‘ (6,349 Ordinary shares @ Rs.26/- each Fully paid up)

| 165,074.00 |

165,074.00 |

Reserve & Surplus

Schedule-9

Accumulated Profit 126,533,832 123,365,208
Current year profit 12,612,591 4,803,624
Less:Dividend paid (2,500,000) (1,635,000)
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National Banking Institute Ltd.
Kathmandu, Nepal
Schedules forming part of Financial Statement
For the year ended 31 Ashadh 2078 (15 July 2021)

Amount in Rs.
Current Liabilities Schedule-10
[partcuers | aiashadnoos |51 Ashadh 2077 |
Advances from Debtors 389,046 505,549
Trade Payables 4,277,553 5,029,916
Staff Payable - 17,615
TDS Payable 474,101 515,687
VAT Payable 457,305 -
Audit Fee Payable 120,000 116,873
Accrued Expenses 1,346,500 -
T 7064505 6185640
Provisions Schedule-11
Paricuors | GiAshacha0s |31 Ashadh20r7 |
‘ Staff Bonus ‘ 1,874,696 ‘ 805,699 ‘
‘ Provision for Leave 836, 669 552,340 ‘
L Tow 271135 1358039
Revenue from Services Schedule-12
\
| TrainingFees | 59201267 70,230,293 |
\
Cost of Rendering Services Schedule-13
| Partioulars | CurrentYear | Previous Year |
In House/Calender Training 10,274,203 34,053,574
Workshop/Seminar 1,186,831 2,214,922
Professional Banking Certification Course Expenses 7,562,199 1,587,129
[ o 10023233 37855635 |
Other Income Schedule-14
[ Particulars | CurrentYear | Previous Year |
Other Income 59,382 439,634
Interest Income 12,015,420 15,681,968
Writeback of Leave provision - 578,498
Income from grant assets 839 1,119
Book Sales Income 12,200 30,600

Total 12,087,841 16,731,819
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National Banking Institute Ltd.
Kathmandu, Nepal
Schedules forming part of Financial Statement
For the year ended 31 Ashadh 2078 (15 July 2021)

Amount in Rs.
Employee Expenses Schedule-15
| Particulars | CurrentYear | _ PreviousYear |
Salary & Wages 20,293,378 25,616,126
Providend Fund Contribution 1,116,119 1,165,084
Gratuity Expenses 929,664 1,004,019
Dashain Allowances 1,587,095 1,519,042
Staff Medical /Accidental Insurance 85,722 164,252
Staff Training Expenses 10,000 142,466
Leave Expense 1,341,230 496,350
Staff Lunch Expenses 39,746 340,632
25,402,954 30,447,971 |
Other Expenses Schedule-16
| particulars .| CurrentYear | PreviousYear |
News Paper Subscription 5,900 9,400
Printing & Stationery 37,876 63,837
Vehicle Tax and Insurance 62,111 58,212
Insurance of Property and Equipment 11,501 8,954
Repair and Maintenance 150,378 193,207
Leasehold Repair Expenses - 37,263
Office Rent Expenses 2,578,195 3,054,262
Advertisement and Marketing 44,700 152,777
Statutory Audit Fee & Expenses 120,000 120,000
Internal Audit Fee & Expenses 120,000 120,000
AGM Expenses 24,040 225,100
Board Meeting Expenses 23,923 65,242
Board Meeting Allowance 204,000 316,000
Audit Committee Allowance 12,000 8,000
Membership Expenses 104,813 63,605
Recruitment Expenses - 40,965
Office Management Expenses 377,115 328,601
Electricity/ Telephone, Fax & Mobile/ Internet 1,127,370 840,784
Fuel & Transportation Expense 97,619 131,205
Bank Charge 41,065 79,316
Legal Fee 320,000 360,000
Security and Cleaning Expenses 198,655 211,532
Annual Maintenance Charge 3,383 -
Consultant Fee 4,000 -
Exchange Loss/(Gain) 43,331 4,340
Fines and Penalty - 3,981
Special Committee Meeting Allowance 12,000
.~ HR Commitee Meeting Allowances | 16,000 | 000
5727975 508,583 |
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National Banking Institute Ltd.
Kathmandu, Nepal
Significant Accounting Policies and Other Explanatory Notes
For the year ended 31 Ashadh 2078 (15 July 2021)

Schedule-17

1. About Company

National Banking Institute Ltd. (hereafter referred as “NBI” or “Company”) is a limited liability
public company domiciled in Nepal established under the Companies Act 2063 on 2065.11.06. The
registered address of the Company is Kathmandu Metropolitan Ward No. 1 Narayanchaur, Naxal with
registration number 120989/070/71.

The Company’s principal activity includes providing banking training.

2. Basis of Preparation

2.1

2.2

2.3

24

2.5

Statement of compliance

The financial statements comprise of statement of financial position, statement of profit or loss,
statement of cash flows, statement of changes in equity and significant accounting policies and
other explanatory notes. The significant accounting policies adopted in preparation of financial
statements have been consistently applied unless otherwise stated.

The financial statements have been prepared in accordance with applicable Nepal Accounting
Standards (NAS) as issued by the Accounting Standards Board Nepal and pronounced by the
Institute of Chartered Accountants of Nepal (ICAN) in conformity with the Companies Act 2063
and other relevant laws.

These financial statements have been approved by the NBI Board vide its 156th BOD meeting
on 5 September 2021.

Details of the Company’s accounting policies are included in note 3 below.
Functional and presentation currency

These financial statements are presented in Nepali Rupees (Rs), which is also the Company’s
functional currency. All amounts have been rounded-off to the nearest Rupees, unless otherwise
indicated.

Basis of Measurement
The financial statements have been prepared in accordance with historical cost convention basis.
Use of estimates and judgments

In preparing these financial statements, management has made judgments, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets,
liabilities, income and expenses. Actual results may differ from these estimates. Estimates and
underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognized prospectively.

Presentations

The Company presents assets and liabilities in statement of financial position based on
current/non-current classification. The Company classifies an asset as current when it is:

o Expected to be realized or intended to be sold or consumed in normal operating cycle,
o Held primarily for the purpose of trading,
o Expected to be realized within twelve months after the reporting period, or
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e Cash or cash equivalent unless restricted from being exchanged or used to settle a liability for
at least twelve months after the reporting period.

All other assets are classified as non-current.
The Company classifies a liability as current when it is:

Expected to be settled in normal operating cycle,

Held primarily for the purpose of trading,

Due to be settled within twelve months after the reporting period, or

There is no unconditional right to defer the settlement of the liability for at least twelve
months after the reporting period.

All other liabilities as non-current.

Deferred tax assets and liabilities are classified as non-current assets/liabilities.

The Company’s operating cycle has been defined as a twelve-month period.

The statement of profit or loss has been prepared using classification ‘by nature’ method.

3. Significant Accounting Policies

Significant accounting policies adopted by the Company, which unless specifically stated otherwise,
have been applied consistently with the previous year and, are as follows:

3.1 Property and equipment

Recognition and measurement
Items of property and equipment are measured at cost less accumulated depreciation and
accumulated impairment losses, if any.

Cost of an item of property and equipment includes its purchase price, duties, taxes, after
deducting trade discounts and rebates, any directly attributable cost of bringing the item to its
working condition for its intended use and estimated costs of dismantling and removing the item
and restoring the site on which it is located.

If significant parts of an item of property, plant and equipment have different useful lives, then
they are accounted for as separate items (major components) of property and equipment.

Any gain or loss on disposal of an item of property and equipment is recognized in profit or loss.

Subsequent expenditure
Subsequent expenditure is capitalized only if it is probable that the future economic benefits
associated with the expenditure will flow to the Company.

Depreciation

The Company has adopted depreciation policy based on useful life of assets and is consistent
with Nepal Accounting Standard (NAS) and consistent with previous year’s policy. The
company has followed Written Down Value method of depreciation.

Class of Asset WDV depreciation rate

Computer Equipment and Furnitures 25%
Vehicles 20%
Leasehold Improvement 20%

The residual values, useful lives and methods of depreciation of property and equipment are
reviewed at each financial year-end and adjusted prospectively, if appropriate.

Depreciation of an asset begins when it is available for use, i.e. when it is in the location and
condition necessary for it to be capable of operating in the manner intended by management.
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Depreciation of an asset ceases at the earlier of the date that the asset is classified as held for sale
and the date that the asset is derecognized.

Intangible assets

Intangible assets of the Company include purchased computer software and license which are
initially measured at cost. Such intangible assets are subsequently measured at cost less
accumulated amortization and any accumulated impairment losses.

Amortization

Amortization is calculated to write off the cost of intangible assets less their estimated residual
values over their estimated useful lives using written down value (WDV) method. The WDV
amortization rate of computer software is 25%.

Impairment on non-financial asset

Intangible assets and property and equipment are evaluated for recoverability whenever
events or changes in circumstances indicate that their carrying amounts may not be
recoverable. For the purpose of impairment testing, the recoverable amount (i.e. the
higher of the fair value less cost to sell and the value-in-use) is determined on an
individual asset basis unless the asset does not generate cash flows that are largely
independent of those from other assets. In such cases, the recoverable amount is determined
for the CGU to which the asset belongs. If such assets are considered to be impaired, the
impairment to be recognized in the Statement of Profit or Loss is measured by the amount
by which the carrying value of the assets exceeds the estimated recoverable amount of the
asset. An impairment loss is reversed in the statement of profit or loss if there has been a
change in the estimates used to determine the recoverable amount. The carrying amount of
the asset is increased to its revised recoverable amount, provided that this amount does not
exceed the carrying amount that would have been determined (net of any accumulated
amortization or depreciation) had no impairment loss been recognized for the asset in prior
years.

Income tax

Income tax comprises current and deferred tax. It is recognized in statement of profit or
loss except to the extent that it relates to an item recognized directly in equity.

a) Current tax
Current tax comprises the expected tax payable or receivable on the taxable income or
loss for the year and any adjustment to the tax payable or receivable in respect of
previous years. The amount of current tax reflects the best estimate of the tax amount
expected to be paid or received after considering the uncertainty, if any related to
income taxes. It is measured using tax rates (as per Nepalese tax laws) enacted or
substantively enacted by the reporting date.

b) Deferred tax
Deferred tax is recognized in respect of temporary differences between the carrying
amounts of assets and liabilities for financial reporting purposes and the corresponding
amounts used for taxation purposes. Deferred tax is also recognized in respect of carried
forward tax losses and tax credits.
Deferred tax assets are recognized to the extent that it is probable that future taxable
profits will be available against which they can be used.

Deferred tax assets recognized or unrecognized are reviewed at each reporting date and
are recognized/ reduced to the extent that it is probable / no longer probable respectively
that the related tax benefit will be realized.
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Deferred tax is measured at the tax rates that are expected to apply to the period when the
asset is realized or the liability is settled, based on the laws that have been enacted or
substantively enacted by the reporting date.

The Company offsets, the current tax assets and liabilities (on a year on year basis) and
deferred tax assets and liabilities, where it has a legally enforceable right and where it
intends to settle such assets and liabilities on a net basis.

Financial asset and liabilities

A financial asset is measured at amortized cost less impairment loss (if any), if objective of
holding such asset is to collect contractual cash flows and the contractual terms of the
financial asset give rise on specified dates to cash flows that are solely payments of
principal and interest on the principal amount outstanding. Financial asset is measured at
fair value if objective of holding such asset is to collect cash flows preliminary from selling
assets.

a) Trade Receivables and Impairment
Trade receivables are measured at amortized cost less impairment loss, if any.
Impairment loss on trade receivables is recognized based aging analysis of debtors and
receivables and evaluation of non-collectivity information. The company has adopted
policy of making impairment loss provision on full amount for trade debtors which are
aged more than one year.

b) Investment
Investment includes Fixed Bank Deposit which is for period more than three months and less
than twelve months. Fixed bank deposit is recognized and measured at cost which is
approximate to amortized cost.

¢) Financial liabilities
Financial liabilities are carried at carrying amount which is approximate to amortized
cost. For trade and other payables maturing within one year from the balance sheet date,
the carrying amounts approximate fair value due to the short maturity of these
instruments.

Cash and Cash Equivalent

For the purpose of presentation in the statement of cash flows, cash and cash equivalents
includes cash in hand, deposits held at call with financial institutions, other short-term,
highly liquid investments with original maturities of three months or less that are readily
convertible to known amounts of cash and which are subject to an insignificant risk of
changes in value.

Inventories

Inventories are valued at the lower of cost and estimated net realizable value, after
providing for obsolescence, where appropriate. The comparison of cost and net realizable
value is made on an item-by-item basis.

Revenue

The Company recognizes revenue from service when the amount of revenue can be reliably
measured; it is probable that future economic benefits will flow to the entity.

Revenue is measured at fair value of the consideration received or receivable for services
provided in the ordinary course of the company’s activities. Revenue is shown net of Value
Added Tax (VAT), rebates and discounts.
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Revenue from services mainly includes fees from short term training course and fees from
certification course.

Short term training fees are recognized and booked after completion of delivery of training and
issue of invoice to customer for the service. Fees from non-refundable certification course such
as JANBI and CANBI are recognized and booked at time of enrollment of students/participants
and issue of invoice for the course.

Other income mainly includes interest income from fixed bank deposits which is recognized on
accrual and time proportionate basis.

3.9 Provision and Contingencies

a)

b)

General

Provisions are recognized when the Company has a present obligation (legal or
constructive) as a result of a past event, it is probable that an outflow of resources
embodying economic benefits will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation. When the Company expects some
or all of a provision to be reimbursed, the expense relating to a provision is presented in
the statement of profit or loss net of any reimbursement.

If the effect of the time value of money is material, provisions are discounted using a
current pre-tax rate that reflects, when appropriate, the risks specific to the liability.
When discounting is used, the increase in the provision due to the passage of time is
recognized as a finance cost.

Contingent liabilities

A disclosure for contingent liabilities is made where there is a possible obligation or a
present obligation that may probably not require an outflow of resources. When there is
a possible or a present obligation where the likelihood of outflow of resources is remote,
no provision or disclosure is made.

3.10 Employee Benefits

a)

b)

Defined contribution plan

A defined contribution plan is a post-employment benefit plan under which an entity pays
fixed contributions into a separate entity and will have no legal or constructive obligation to
pay further amounts. Obligations for contributions to defined contribution pension plans i.e.
provident fund, gratuity are recognized as an employee benefit expense in profit or loss in
the periods during which services are rendered by employees.

Defined benefit plan

A defined benefit plan is a post-employment benefit plan other than a defined contribution
plan. The Company’s net obligation in respect of defined benefit plans is calculated
separately by estimating the amount of future benefit that employees have earned in return
for their service in the current and prior periods.

The Company recognizes all gains and losses arising from defined benefit plans in statement
of profit or loss.

Short-term employee benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are
expensed as the related service is provided. A liability is recognized for the amount expected
to be paid under short-term cash bonus or profit-sharing plans if the company has a present
legal or constructive obligation to pay this amount as a result of past service provided by the
employee, and the obligation can be estimated reliably.
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d) Long-term employee benefits
The Company’s net obligation in respect of long-term employee benefits is the amount of
future benefit that employees have earned in return for their service in the current and prior
periods. The calculation of Company’s obligation is performed as per local laws. Any gains
and losses are recognised in statement of profit or loss in the period in which they arise.

4. Other Explanatory Notes
4.1 Assets in grant

The Company has recognized assets received in grant (Computer equipment worth Rs. 65,000)
setting up an equivalent deferred income in line with Nepal Accounting Standards for the
treatment of grants.

During the current year, amount equivalent to the depreciation on such grant assets of Rs. 839
has been booked as income from grant assets disclosed under schedule 14 - Other Income.

4.2 Current tax
Current tax for the year amounting Rs. 4,260,215 (Previous year Rs. 1,944,150) has been
provided as per Income Tax Act 2002.

4.3 Deferred tax

Deferred taxes are calculated on temporary difference using an effective tax rate of 25%
(Previous year 25%). Refer Schedule 2 for detail computation.

4.4 Related party transactions and balance

The related party wise transactions showing the total transactions (nature of transaction - training
fees) and closing balance (nature of closing balance - receivables) are as follows:

Amount in Rs.
as at 31 Ashadh 2078
Laxmi Bank Ltd. 1,007,666 -
Sunrise Bank Ltd. 4,122,236 8,250
Everest Bank Ltd 2,948,890 251,312

8,078,792 259,562

Key management personnel (KMP) include CEO, Academic Director, HOP (Head of Program)
and MA (Manager Academics).The salary and benefit provided to KMPs for FY 2077/78 are as
follows:

Amount in Rs.

Bonus Paid Leave Total

Kumar Lamsal- CEO 7,190,000 157,588 320, OOO 7 667,588

Academic Director 2,274,000 93,493 2,367,493
AGM (Assistant General Manager) 2,536,366 92,446 106,943 EYAKLNET
SMA (Senior Manager) 2,020,127 73,932 111,000 mwavAeCHeLt]
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The Company has paid Rs. 227,923 as Board meeting fee, Rs.16,000 as HR Committee fees and
Rs. 12,000 as Audit committee fee in FY 2077/78.

Subsequent Events

There are no significant events both adjusting and non-adjusting after the balance sheet date
affecting the financial statement at material level.

Contingent Liabilities

The Company has not been reassessed by Inland Revenue Department till date on income tax
returns submitted under the self-assessment procedures. Further, there are no other contingent
liabilities as on balance sheet date requiring disclosure.

Impairment for Doubtful Receivables

The Company has made additional impairment loss provision of Rs. 16,959 on doubtful
receivables during the current year. Total impairment loss provision as at 31 Ashadh 2078
amounts to Rs. 4,617,724 on various uncollected sundry receivables pending for more than a
year.

Employee Benefits

Employees have a statutory entitlement to payment of 90 days of accumulated un-availed leaves
and 45 days’ cash equivalent of accumulated un-availed sick leave. As per Company’s policy an
employee can avail sick leave of 12 days per year. Un-availed sick leave can be accumulated up
to 45 days for use for encashment in future.

As per NAS 14, such long term employee benefits should be measured using actuarial valuation.
However, the management estimates the leave liability for the actual unused accumulated leave
days as at each reporting date which is undiscounted value and is in of view that the liability
arising through actuarial valuation would not be materially different from the management
current estimates of leave liability.

As on 31 Ashadh 2078, the calculated liability in respect of leave encashment is Rs. 836,669
(Previous year Rs. 552,340) against staff leave calculated on the basis of company's own
estimation of the outstanding leave balance & salary entitled to individual employee.

Proposed Dividend

The Company has proposed cash dividend of 5% of paid up capital exclusive of dividend tax.
The dividend is subject to approval from Annual General Meeting.

4.10 Previous year figures/Rounding off

Previous year’s figures have been regrouped/ rearranged wherever necessary and practicable to
facilitate comparison. Figures are rounded off to nearest Nepalese Rupee.
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