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NBI Profile: At a glance

Background:

National Banking Institute Ltd. (NBI), the country’s apex banking and finance academy was established in
the year 2009 AD under the aegis of Nepal Bankers’ Association (NBA) with a support from Asian
Development Bank (ADB). The institute has Nepal Rastra Bank (NRB), the Central Bank of Nepal, Rural
Microfinance Development Centre Laghubitta Bittiya Sanstha Ltd. (RMDC) and member banks of Nepal
Bankers’ Association (NBA) as the promoters.

Established by the industry, for the industry with the main objective of developing the capability of human
capital of the financial sector of the country, NBI has been able to set the footprint as the leading learning
institute in the country. From its very inception, NBI has been fully engaged and committed in capacity
building of the financial sector.

Government of Nepal, in its ‘Financial Sector Development Strategy has identified NBI as an Executing
Agency (EA) in building capacity. NBI has been working as a strategic partner to both the regulators and the
industry to develop a sustainable financial sector of the country.

Besides training programs, the other initiatives NBI has taken in the area of capacity building include:
1. Banking Certification Courses

2. E-based certification courses
3.  Moody’s (Omega) Analytics Credit Certification Courses
4. Professional Masters Degree in Banking & Finance (PMBF)
5. Financial Literacy
6. Examination services
7. Bank’s Training Need Assessment services
8. Consulting Services on Risk Management
9. Research
Board Members:
1. Mr. Sumed Bhattarai
Chairman

Deputy Chief Executive Officer,
Laxmi Bank Limited

2. Mr. Bigyan Raj Subedi
Director
Director
Nepal Rastra Bank

3. Ms. Aarti Rajyalaxmi Rana
Director
Deputy Chief Executive Officer,
Sunrise Bank Ltd.

4.  Mr. Vijay Kumar Sharma
Director
Deputy Chief Executive Officer
Everest Bank Ltd.
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Vision:
To be the most preferred learning institute for providing and enhancing the competency in professional
bankers and personnel in financial services in a changing environment.

Mission:
National Banking Institute (NBI) shall be the role model in establishing and furnishing the objectives on
TRAK module as under:

T =Trainings
Deliver trainings and professional development programs in hard and soft skill to cater to the needs of the
Financial Industry in the areas of Banking & Finance.

R= Research

Carry out research in areas related to the financial and other sector that would support the financial industry
in their strategy planning. e.g. Professional development, Industry status/changes, Financial and economic
indicators, Research on micro credit, New trends, and-technologies etc.

A= Academic Programs
Set its aim to be the Banking Academy of Nepal to develop banking professionals e.g. certification in
banking and professional qualification to individuals in banking products and services.

K=Knowledge Consulting

Expertise gained through training programs, research and academic wing would allow NBI to provide
innovative solutions that can be packaged in the form of knowledge. The Knowledge Consulting wing of
NBI would closely work with each and every stake holder in the chain to assist them in solving complex
industry issues.

Description of key objectives of NBI:
Pursuant to the purpose of NBI establishment, the main objective of NBI is to provide quality trainings and
academic programs to the financial sector of the nation. Listed below are the other few objectives of NBI:

1. Establish standards of proficiency to guide banking practice, to form a key criterion for entry to
Financial Sector advancement in a career in banking and finance in Nepal, and to be the core of curricula
and courses at the National Banking Institute Ltd. (NBI).

2. Promote these standards of proficiency as the basis for Rural Finance Institute/ Micro Finance Institute
partnership with commercial banks in financing rural enterprise;

3. Provide access to NBI training across the nation for persons employed or seeking employment in the
financial sector;

4. Raise the level of professional competence throughout the financial sector and

To provide a service to the banking and rural finance sectors that ensures raising standards of

professional competence so that the banking sector operates effectively in an increasingly competitive

market.

hd

Alliances with esteemed Institutions:

Over the years of operation, NBI has been able to stand out as a prominent player in its service domain. This
has eased the way to collaborate and form alliances with both national and international partners. NBI's
alliances and associations with international partners have been instrumental in sharing of best practices and
innovative knowledge sharing.

NBI has its alliances with the following institutes —
e Emirates Institute for Banking and Financial Studies (EIBFS)
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Organization for Economic Co-operation and Development (OECD)/ International Network on

Financial Education (INFE) membership, France

Moody's Analytics, USA

State Bank of India (SBI)

Manipal Global Education services

National Institute of Securities Markets (NISM)

Management Development Institute (MDI), India

Indian Institute of Banking and Finance (IIBF), India

Asian Institute of Chartered Bankers (AICB), Malaysia
Financial Institutions Training Institute (FITI), Bhutan
Fintelekt, India

Frankfurt School of Finance and Management (FSFM), Germany
The Redwood Edge, India

Asian Institute of Technology (AIT), Thailand

International Finance Corporation (IFC)

KESDEE Inc., USA

International Development Institute (IDI), USA

Integrated Development Foundation (IDF), Bangladesh

SISA Information Security, India

Lembaga Pengebangan Perbankan, Indonesia (LPPI), Indonesia
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Operation Overview
2078/79

Operation Review

National Banking Institute (NBI) has been playing a catalytic role in developing nation-wide
system for capacity enhancement of employees working in Banks and Financial institutions.
Delivery of quality services nation-wide has been the utmost priority to ensure the enrichment of
individual competencies and raising the standards of the skill set of the future banking
professionals. The products offered by NBI have been designed in line with the industry's
requirement of skill set, regulations and policies formulated. To ensure the quality of services at par
with international standards, NBI has equally invested in internal staff's exposure visits and
trainings so that they acquire all skills and knowledge to maintain the NBI's benchmark of quality
without compromise.

Products and Services:

NBI has designed and developed many programs in line with the TRAK module. Both national and
international programs have been designed on the basis of the industry’s current requirements to
best address the changing dynamics of the industry. Besides the regular training programs,
international conferences/workshops and the professional academic certification courses, NBI has
initiated and continued its collaboration with various foreign institutions in providing the best of the
Executive Education programs. Asian Insitute of Technology (AIT), Thailand, Manipal Global
Education Services Pvt. Ltd., Bangalore, Karnataka, India, and Frankfurt School of Finance and
Management (FSFM) are few of such major collaborations.

The major highlighted categories of products and service of NBI are as under:

Calendar Program (Open programs):

NBI plans the training program of the entire fiscal year by the end of the previous year on the basis
of the Training Need Assessments (TNA). Through various interaction programs/workshops and
forum meetings with the heads of departments and regional branches, NBI collates the TNA to meet
the competency gap of the existing banking professionals. These programs are designed after
coordinating with BFI's experts, regulators, practitioners and other institutions so that the outcome
of the program delivery yields meaningful impact. The program, with the combined participation of
trainees from different institutions, also provides a valuable platform for sharing of experiences,
knowledge and expertise in areas of concern.

Conference/ Workshop and Seminars:

Various conference and workshops are also organized as a part of calendar programs, where largely
the participants are senior bankers both inside valley and as well regionally. The conferences are
usually facilitated by international key Subject Matter Experts (SMEs), local industry experts and
regulators. Panel discussions towards the end of the conferences, do add value in open sharing of
useful insights, perspectives and best practices followed in the banking sector globally.

Customized Programs (In-House program):

NBI has also been delivering tailored programs to meet the specific needs of the institutions. The
programs are exclusively designed to meet the desired requirement of the client following the
processes of need assessment, program designing, implementation and evaluation. The flexibility of
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the program allows customizing the content on the basis of requirement of the institutions. These
programs are considered highly effective. One of the reasons being, the opportunity to freely share
experiences and openly discuss the in-house cases.

Financial Literacy:

Financial Literacy has a major role to play in financial market development, economic and policy
change. Financial markets are becoming more sophisticated, and new innovative products are being
continuously introduced to add to the convenience of the clients. With the motive to bring a large
segment of unbanked population into the banking network, NBI has been delivered altogether 25
Financial Literacy programs this fiscal year all across the country amongst for 2766 participants
from various target groups including, youths, farmers, mothers' groups, women groups, students
and teachers. NBI has also been conducting awareness programs, Training of Trainers and Training
on Financial Literacy to educate the general mass about the financial services in line with the goal
prescribed by Financial Literacy Framework as designed by Nepal Rastra Bank. The goal being to
enhance knowledge of using formal channels for making financial transactions and converting these
skills into behavioral change.

In this regard, NBI has designed Financial Literacy app to help communities at the base of the
pyramid to understand the importance of saving habits and financial planning to some extent. The
app includes the content such as the introduction to Financial Literacy, the financial planning
development, family budgeting, saving, loan, insurance, etc. The app also includes interactive
quizzes and exercises relating to financial literacy for easy and proper understanding of the skills
and knowledge. The app also allows you to evaluate your level knowledge and understanding in
financial literacy by solving the quiz questions. We further look forward on to your feedback on the
app for improvement.

It is also the responsibility of Banks and financial institutions to provide financial literacy and assist
the clients and communities to understand the basics of banking and financial services. In this
regard, NBI has also been collaborating with various banks in conducting the financial literacy
program to make the package more practical and relevant for the communities to directly connect
with simplicity of understanding.

Microfinance related programs:

NBI conducted 18 programs pertaining to microfinance during this fiscal year. Catering trainings to
the financial institutions which offer microfinance products could prove to be beneficial in
strengthening the workforce of FIs in managing associated risks.

Banking Certification Course:

NBI launched the first professional banking certification course of Nepal titled JANBI (Junior
Associates of NBI) in 2015. The course aims at providing required level of comprehensive
knowledge in banking and financial services which included - technology, customer relations, basic
accounting and legal aspects necessary for carrying out day to day banking operations.

After the successful rolling out of JANBI, the next higher level of certification, CANBI Chartered

Associate of National Banking Institute was launched in 2017. This course is expected to be
instrumental in contributing to the industry in polishing banking knowledge of the banking
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professionals and inducing the traits of true banking leaders for the benefit of the industry as a
whole.

Both the courses have been developed in collaboration with Indian Institute of Banking and Finance
(IIBF), Mumbai, India. IIBF has provided technical support to research, write, review and develop
these course books, which have been reviewed/ vetted by the seasoned banking experts of Nepal.
IIBF is a pioneer institute of more than 95 years, contributing in this sector in India.

Examination Committee:
An examinations committee has been formed with defined scope of work and the responsibilities to
ensure quality in the examination related services.

The Committee members are highly experienced & seasoned bankers, officials from NRB, Legal
Consultant of NBI, Academic Director of NBI and Snr Manager Academics of NBI

Subject Matter Expert (SME) Group

A Subject Matter Expert (SME) Group comprising of highly experienced & seasoned bankers,
qualified academicians and experts in related fields have been formed for regular review and
updates in the course ware and development of question banks for both the JANBI and CANBI
certification examinations.

Overview of Banking Certification Course

JANBI & CANBI certification enrollments in Fiscal Year 2078-79
There were altogether 478 enrollments in JANBI this year where as in CANBI there were 120
enrollments. The monthly enrollment trend during the year is illustrated in the figure 1 & 2 below.

Figure 1: JANBI Enrollment for FY 2078-79
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Figure 2: CANBI Enrollment for FY 2078-79
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JANBI & CANBI certification examinations in Fiscal Year 2078/79

Three blocks of examination (July, December 2021 and July 2022) were conducted during this year.
All three of the examinations were conducted successfully. The first block was conducted online
due to the second COVID wave across the country. The second and third blocks were conducted
physically at various centers across Nepal. The number of examinees who appeared in the
examinations of JANBI and CANBI conducted in July, December 2021 and June 2022 in various
cities is illustrated below in figure 3, 4 and 5 respectively.

Figure 3: JANBI and CANBI Exams of July 2021

Location of Examinees- Online

600 532
500
400
300 203
200 153
100 I21 173 127 1317 129 3%, 333 2650 169 111 I14 °°
0 — — J— — —_— | | - — —_— — -
> 3 LS o & N e N e R © o
S S N P S G
{.’5& Q;(\ N

W JANBI m CANBI

22



ANNUAL REPORT 2078/79

Figure 4: JANBI and CANBI Exam of December 2021

Center Wise Examinees Distribution
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Figure 5: JANBI and CANBI Exam of June 2022
Center Wise Examinees Distribution
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JANBI certified:

As of date 2,047 candidates have been JANBI certified out of which 8% are distinction holder, 29%
are st division and 64% are passed. Out of total 2,047 JANBI certified as of date, 70% are male
and 30% are female. The figure 6 below depicts the number of JANBI certified candidates in
different examination blocks as of date.
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Figure 6: Total JANBI Certified as at end of FY 2078-79:
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CANBI certified:

As of date, 152 candidates have been CANBI certified out of which 2% are distinction holder, 27%
are Ist division and 71% are passed. Out of total 152 CANBI certified as of date, 89% are male and
11 % are female. The figure 7 below depicts the number of CANBI certified candidates in different
examination blocks as of date.
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Figure 7: Total CANBI Certified as of Date:
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International Trade Finance Certification Course

During the fiscal year 2078-79, we had launched a new certification course: International Trade
Finance Certification Course to the banking professionals. The total number of enrollments for this
fiscal year 2078-79 is 95.

Online Certification Courses 2078-79:

The online certification courses which NBI has been offering to the Nepalese banking industry in
collaboration with international organizations like Fintelekt Advisory, Kesdee and Moody’s
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Analytics have received overwhelming responses. This year too, the number of enrollments in the
online certification courses was encouraging.

Table 1: Certification Courses

Certification Course Enrolled Candidates Enrolled Candidates
2078/79 2077/78
AML-CFT Certification Course 6,130 2925
Anti-Fraud Certification Course 386 246
Trade Based Money Laundering 136 74
- Kesdee e-library 124 N/A
- Moody’s Certification Course 47 431

Examination Services 2078-79

During the fiscal year, with exception to the examinations of JANBI and CANBI, we have also
been offering examination services for recruitment, internal promotion and knowledge testing. The
examinations were carried out on different dates for 12,273 banking employees across various
banks.

Table 2: Examination Services
Examination Type Examinees 2078/79 Examinees 2077/78

Recruitment Exam 9645 600
Promotional Exam 2628 448
Knowledge Test 0 132
- Total 12,273 1,180

An overview of the Training Programs 2078/79:

The Fiscal Year 2078/79 has shown improvement in terms of the business growth due to the
reduction in the COVID cases in comparison to the last year’s huge impact in the industry due to
the Government imposed lockdown. More in-person physical programs were conducted in this year
with the adoption of new normal along with the release in the travel restrictions for conducting
International programs.
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NBI conducted 257 programs to 10,920 banking professionals across the country. In terms of
category of programs, out of 257 programs, 68% of the programs were on core banking and 32% on
soft skills.

Geographically, 42% of the programs were conducted inside valley (local facilitator), whereas, 23%
outside valley (local facilitator), 28% were conducted virtually including both international and
local programs. During this fiscal year, 7% i.e; 16 international programs were conducted as
compared to no international programs last year due the upliftment of the COVID in the current
time.

The Table 3 and Figure 8 reflects the comparison of our programs on core banking and essential
skills in the year 2077-78 and 2078-79. The graph shows that, as compared to last year the total
number of programs and participants has increased by 26% and 62% respectively in this fiscal year.

Table 3: Training Areas

FY 2078-79 FY 2077-78

Training

Areas No. of programs Parljiz.i[()):n ts No. of programs No. of Participants
Soft Skills 82 4199 23 728
STlfﬁﬁnical/ core 175 6721 181 6.011

257 10920 204 6,739

Figure 8: Training Areas
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Categories of Programs:

NBI has categorized its training programs into 5 main categories namely In-house, Calendar,
Conference/Seminars/Workshops, Micro Finance Institutions/Rural Finance Institutions and
Financial Literacy.

27



ANNUAL REPORT 2078/79

Table 4 and Figure 9 depicts the comparison of the categories of program.

FY 2078-79 FY 2077-78

Table 4: Program Categories:

In- house programs 4019 3,890

Conference/ W01 kshop/ Seminars

MFURFI ____
Financial Literacy ~o2s 2%66 NAL NA

Figure 9: Program Categories:

Program Categories, Number & Participants FY 2078-79
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Area-wise Programs:
In terms of overall program, 54% of the programs were conducted inside valley and 46% were

conducted outside valley. The table 5 and figure 10 shows the area-wise programs conducted during
the FY 2078-79.

Table 5: Area-wise Programs 2078-79:

Delivery Mode FY 2078-79 FY 2077-78

Local Inside Valley (In-Person) 3285

I e W S——— —
ool rrorn Vi (S
1 1157

s 7

Total 10,920 204 6,739
257
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Figure 10: Area-wise Programs 2078-79
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Program categories against the delivery mode:
With the slight release on the pandemic this year, 71% of the total programs were conducted in-

person compared to last year where 85% of the total programs were conducted virtually. Out of the
five categories of programs, the maximum number of programs conducted was in-house. Altogether
134 in-house programs were conducted during the year which is the 52% of the total programs
conducted followed by calendar and conferences/workshop and seminar with 80 programs which is
31% of the total programs and remaning 17% were related to MFI/RFI and Financial Literacy
programs.

Table 6: Virtual Programs & Class Room Programs

Virtual Programs In-Person Programs

Category

No. of programs No. of No. of No. of
- ot prog Participants programs Participants
Calendar programs 28 643 36 691
In-house programs 33 1073 101 2946
Conference/ Workshop/ Seminars 6 466 10 403
MFI/RFI 2 1708 16 224
Financial Literacy 5 705 20 2061
Total 74 4595 183 6325
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Figure 11: Virtual Programs & Class Room Programs

101

" 36 33
16 20
il IR .. = _m
= _ . —
Calendar programs In-house programs Conference/ MFI/RFI Financial Literacy

Workshop/ Seminars

B Virtual Programs M Class Room Programs

Month-wise Programs:

The figure below shows the month-wise distribution of the total of 257 programs conducted during
the fiscal year. The highest number of programs have been conducted in the month of Mangsir and
Jestha with 39 programs each, followed by Chaitra with 31 programs. Due to the pandemic of
COVID 19, only few programs were conducted in the month of Magh.
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Figure 12: Month-wise Programs Conducted
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Conference/ Workshop and Seminars:

NBI organized 16 conferences, workshops and seminars during the fiscal year with total of 869
participants. Total of 10 in-person and 6 virtual programs were conducted including both soft and
technical skills areas facilitated by the International and local industry experts, regulators and
practitioners.
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Training Need Assessment (TNA)

During this fiscal year, NBI successfully conducted a customized TNA for Nepal Bank Ltd. with an
objective to identify the individual current level of competency, skills and knowledge required for
the individual on the basis of its respective relevant job details by determining the gaps. The
assessment was conducted in close consultation with Nepal Bank to determine the areas in which
training is needed along with the recommendation of the training programs for the need of training
programs to be able to effectively measure the Return on Investment (ROI).

Operation Risk Management Software (ORMS)

During the second year of the launch of the ORMS, 10 banks have subscribed and installed the
software successfully. The collaborative synergy of NBI, General Technologies Private Ltd. and
Risk Solutions and Analytics Ltd. has been contributing exponentially in designing and developing
highly innovative techno-based risk management solution for BFIs.

NBUI’s Clients and their contribution in our programs:

The majority of the clientele for NBI’s programs has been banks and financial institutions (BFIs).
However, programs have been designed catering to the various other sectors of target audience like
corporate houses and government authorities like Employee Provident Fund and Nepal Rastra
Bank. Largely, the non-financial target audiences have been taking training programs in soft skills
like customer service, communication and leadership and motivation.

The following table 7 shows the list of top 20 clients in terms of revenue contribution in our
program for FY 2078-79:

Table 7: NBI's Client Revenue Contribution:

1 Everest Bank Ltd. 11  Agricultural Development Bank Ltd.
2 | Nepal SBI Bank Ltd. 12 | Nepal Credit & Commerce Bank Ltd.
3 NMB Bank Ltd. 13 | Siddhartha Bank Ltd.
4 ' Sunrise Bank Ltd. 14 | Nepal Bangladesh Bank Ltd.
5 Kumari Bank Ltd. 15 Nepal Bank Ltd.
6 = Century Commercial Bank Ltd. 16 | Employee Provident Fund
7 Laxmi Bank Ltd. 17 = Rastriya Banijya Bank Ltd.
8 Machhapuchchhre Bank Ltd. 18 | Mahalaxmi Bikash Bank Ltd.
9 Nabil Bank Ltd. 19 Mega Bank Nepal Ltd.
10 | Prime Commercial Bank Ltd. 20 | Nepal Investment Bank Ltd.

Number of Training Programs Conducted over the last five years:

The number of programs has been increasing annually as per the five years trend. With the
increasing resources of the organization, NBI has been persuading for better performance in the
each coming year. This year the number of programs conducted is 257. Despite the pandemic-
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COVID during the few months that affected almost all business sectors across the program numbers
has risen from the previous year by 26%. The number of programs, conducted in the last five fiscal
years, are depicted in figure 13 below.

Figure 13: Programs Conducted in the last Five years
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Popularity of the programs conducted

The programs conducted during the year covered on various topics of banking and essential skills.
From among them, several of the programs were conducted in repetition as per the demand of the
market. The top 4 most popular calendar programs and in-house programs are as tabulated below-

Table 8: Calendar Programs —

No of Participants

Fraudulent Behaviors Document & Signature Forgery 10 203

AML/CFT-KYC 7 235
Effective Branch Management 4 79
3 71

Credit Risk Management at Branch Level

Table 9: In-House Programs -

No of Participants

- Comprehenswe Banking Course 440
) Service Excellence ( Customer Service) 14 474
AML/CFT-KYC 11 366
Operation Risk Management 11 387

Feedback of the Programs:
All the programs delivered at NBI have received very good feedback. Programs with excellent

feedbacks have been continuously replicated, maintaining the quality in delivery and service. The
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table below shows the top 4 programs of core banking and soft skill genre. The ratings received
below are out of 5 and indicate the programs have been very well received by the target audience.

Table 10: Top 4 Popular Programs in the Genre of Soft skills:

Name of the program Average Rating

Corporate Personality Development 4.64

Behavior, Communication, Leadership & Motivation 4.61
Service Excellence ( Customer Service) 4.59
Sales/ Sales Deposit Mobilization & Negotiation 4.44

Tabel 11: Top 4 Popular Programs in the Genre of Core Banking Skills

Name of the program Average Rating

Fraudulent Behavior with Document and Signature Forgery 4.85

229 Comprehensive Training on Environmental & Social Risk Management 475
(ESRM) for Execution Level '

AML/CFT 4.62

Comprehensive Banking Course 4.56

New Initiatives:

Professional Master’s Degree in Banking and Finance (PMBF)

NBI jointly started the course on Professional Master’s in Banking and Finance (PMBF) course in
association with Asian Institute of Technology (AIT) from January 2022. The one-year master’s
degree, in learn while you work mode is a well-curated program for the emerging industry leaders
to cultivate a strategic mindset. The program aims to empower professionals in BFI’s with strategic
thinking to meet current and emerging challenges arising from the fast-changing business and
technological environment in the banking and finance industry. The program contains eight
compulsory courses and two electives or one project. Out of ten courses, two were delivered at NBI
hall, two in AIT premises and the remaining through on-line mode.

Total of 22 particpants from 7 various commercial banks, namely, Rastriya Banijya Bank Ltd.,
Agricultural Development Bank Ltd., Nepal Bangladesh Bank Ltd., Nepal Investment Bank Ltd.,
Machhapuchchhre Bank Ltd., NMB Bank Ltd. and Prabhu Bank Ltd. have enrolled for this course.
Program delivery shall be conducted through a blend of innovative tools and techniques that factor
in the current pandemic-induced restrictions including both the international experts from AIT and
the local industry experts from Nepal.

International Trade Finance Certification Course (ITF)

Starting from this fiscal year NBI launched the International Trade Finance (ITF) certification
course from November 2021. The course was launched with the specialized certification course on
International Trade Finance in technical collaboration with the Indian Institute of Banking and
Finance (IIBF). The courseware has been vetted and customized in the Nepalese context by the
local subject matter expert.
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This certification course is designed to communicate requisite knowledge in various areas like
URC, URDG, UCPDC, Inco-terms, URR, Theories of Trade, documents in Trade Finance, risks in
international trade, etc. The course is suitable for all staff related to the Trade Finance Department,
Relationship Managers, Branch Managers, staff of the Legal & Compliance Department, Internal
Auditors. The validity period for the course completion is 6 months and examinees will have 2
attempts to pass within the period of 6 months’ time frame.

Venture Capital/ Private Equity & Corporate Advisory for MBAN (EIBFS, Dubai)

Three day’s visit program was conducted for the Senior Management Team of Merchant Banks on
Venture Capital (VC)/ Private Equity (PE) & Corporate Advisory for Merchant Banks to Emirates
Institute for Banking and Financial Studies (EIBFS), an institute that has been globally integrated
with various leading institutes and universities of the world to bring and offer the best programs and
courses in banking and finance to the UAE. The program was designed for employees to build a
holistic understanding of the VC and PE mechanisms in financial support, creation, and
development of a firm at different stages by identifying what makes good investments through
valuation frameworks in close consultation with the Merchant Banks expert in Nepal. Altogether 24
participants from various merchant banks joined the program.
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PKF T. R. Upadhya & Co. PKF

INDEPENDENT AUDITOR'S REPORT
National Banking Institute Limited

Report on the Financial Statements
Opinion

We have audited the financial statements of National Banking Institute Limited (the “Company”) which
comprise the statement of financial position as at 16 July 2022, and the statement of Profit or loss,
statement of changes in equity and statement of cash flows for the period then ended, and a
summary of significant accounting policies and other explanatory notes.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Company as at 32 Ashad 2079 (16 July 2022), and its financial performance

and its cash flows for the year then ended in accordance with Nepal Accounting Standards and
related practices.

Basis for Opinion

We conducted our audit in accordance with Nepal Standards on Auditing (NSAs). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the
Financial Statements section of our report.

We are independent of the Company in accordance with the ICAN’s Handbook of Code of Ethics for
Professional Accountants together with the ethical requirements that are relevant to our audit of
financial statements in Nepal, and we have fulfilled our other ethical responsibilities in accordance
with these requirements and the ICAN’s Handbook of Code of Ethics for Professional Accountants.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Nepal Accounting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material
misstatements, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Company or
to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting
process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with NSAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users t
on the basis of these financial statements.

124, Lal Colony Marg, Lal Durbar, Kathmandu, Nepal
Tel: +977 01 4410927, +977 01 4420026, Fax:+ 977 01 4413307 pkf.trunco.com.np

PKF T.R. Upadhya & Co. is a member firm of the PKF International Limited family of legally independent firms and does not accept any responsibility or liability
for the actions or inactions of any individual member or correspondent firm or firms.
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As part_ of an audit in accordance with NSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

* Identify and assess the risks of material misstatement of the financial statements, whether due
to fr_aud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,

as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit

procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

Conclude on the appropriateness of management'’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Company'’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw
agtention in our auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit

evidence obtained up to the date of our auditor's report. However, future events or conditions
may cause the Company to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements including the

disclosures and whether the financial statements represent the underlying transaction and the
events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned

scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

Report on Other Legal and Regulatory Requirement

We have obtained information and explanations asked for, which, to the best of our knowledge and
belief, were necessary for the purpose of our audit. In our opinion, the balance sheet, income
statement, statement of cash flows and statement of change in equity have been prepared in
accordance with the requirements of the Companies Act 2063 and are in agreement with the books of

account of the Company; and proper books of account as required by law have been kept by the
Company.

To the best of our information and according to explanations given to us and so far, appeared from
our examination of the books of account of the Company necessary for the purpose of our audit, we
have not come across cases where Board of Directors or any employees of the Company have acted
contrary to the provisions of law relating to the accounts, or committed any misappropriation or
caused loss or damage to the Company relating to the accounts in the Company.

Shashi Satyal
Partner «

PKF T R Upadhya & Co.
Chartered Accountants
Kathmandu

Date: 7 December 2022
UDIN: 221209CA00008CmfJJ
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National Banking Institute Ltd.
Kathmandu, Nepal

Statement of Financial Position
As at 32 Ashadh 2079 (16 July 2022
Amount in Rs.

Particular Schedul As at As at
R Ao S 32 Ashadh 2079 31 Ashadh 2078
ASSETS
Non-Current Assets
Property and Equipment 1A 7,085,141 8,648,368
Intangible Asset 1B 705,669 940,892
Deferred Tax Asset 2 - -
Total Non-Current Assets 7,790,810 9,589,260
Current Assets
Investments 3 172,500,000 160,000,000
Inventories 4 686,030 971,144
Trade and Other Receivables S 6,937,703 8,003,521
Cash & Bank Balances 6 19,974 938 15,091,137
Advances & Deposits 7 3,131,240 3,098,838
Total Current Assets 203,229,911 187,164,640
Total Asset 211,020,721 196,753,900
EQUITY AND LIABILITIES
Equity
Share Capital 8 50,000,000 50,000,000
Share Premium SA 165,074 165,074
Reserve & Surplus 9 148,021,208 136,646,423
Total Equity 198,186,282 186,811,497
LIABILITIES
Non current liabilities
Deferred Tax Liability 2 128,717 164,017
Capital Reserve on Grant Assets 1.887 2516
Total Non current liabilities 130.604 166,533
Current Liabilities
Curmrent Liabilities 10 9,368,591 7,064,505
Provisions 11 3,335244 2,711,365
Total Current liabilities 12,703,835 9,775,870
Total Liabilities 12,834,439 9,942 403
Total Equity and Liabilities 211,020,721 196,753,900
DiZuiucal aclcouuuuy pulcy auu vulsl CAapilaliatoly Schedu]e 1 7

Note: Schedule "1" To "17" are integral part of this financial statement

As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Aarti Rajyalaxmi Rana Bigyanraj Subedi Shashi Satval
CEO Chairman Director Director o
PKF T.R. Upadhya & Co.
Chartered Accountants
Vijay Kumar Sharma Dhan B. Thapa
Director Assistant General Manager

Date: 2022 Dec 7
Place: Kathmandu
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National Banking Institute Ltd.
Kathmandu, Nepal

Statement of Profit or Loss
For the year ended 32 Ashadh 2079 (16 July 2022)

Amount in Rs.

Particulars Schedule Current Year Previous Year
INCOME

Revenue from services 12 87,389,114 59,291,267
Other Income 14 15,763,076 12,087,841
Total Income 103,152,190 71,379,108
EXPENSE

Cost of rendering service 13 45104777 19,023,233
Employee Expenses 15 27,738,803 25,402,954
Depreciation and amortization 1A and 1B 2,134,529 2.461,025
Impairment loss provision for doubtful debt - 16,959
Other Expenses 16 7,443,698 5,727,975
Total Expense 82,421,807 52,632,146
Net Profit Before Bonus and Tax 20,730,383 18,746,962
Staff Bonus 2,073,038 1,874,696
Profit Before Tax 18,657,345 16,872,266
Tax

Current Tax Expense 4,653,456 4,260,215
Deferred Tax Expenses/(Income) 2 (35,300) (540)
Net Profit After Tax 14,039,189 12,612,591
Significant accounting policy and other explanatory notes Schedule 17

Note: Schedule "1" To "17" are integral part of this financial statement

As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Aarti Rajyalaxmi Rana  Bigyanraj Subedi Shashi Satyal
CEO Chairman Director Director Partner

PKF T.R. Upadhya & Co.
Chartered Accountants

Vijay Kumar Sharma Dhan B. Thapa
Director Assistant General Manager

Date: 2022 Dec 7
Place: Kathmandu
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National Banking Institute Ltd.
Kathmandu, Nepal

Statement of Cash flow
For the year ended 32 Ashadh 2079 (16 July 2022)

Amount in Rs.

Particulars Current Year Previous Year
Cash flow from Operational Activities

Profit(Loss) Before Income Tax 18,657,345 16,872,266
Add/(Less): Non cash expenses and income

Depreciation 2,134,529 2,461,025
Loss on sale of Property and Equipments 40,458 -
Deduction - -
Interest Income (13,751,555) (12,015,420)
Deferred Income (629) (839)
Prior Period Adjustment (32,825)

Add/(Less): Change in working capital

(Increase)/Decrease in Current Assets 1,318,528 5,379,525
Increase (Decrease) in Current Liabilities 2,927,965 2,232,191
Income tax expense (4,653,456) (4,260,215)
Net Cash flow from Operational Activities (A) 6,640,360 10,668,533
Cash flow from Investing Activities

Purchase of Property and Equipments (438,829) (1,057,623)
Sale/Write off of Property and Equipments 62,294 -
Increase/Decrease in Investment (12,500,000) (15,000,000)
Interest Income 13,751,555 12,015,420
Net Cash flow from Investing Activities (B) 875,020 (4,042,203)
Cash flow from Financing Activities

Dividend Distribution (2,631,579) (2,500,000)
Deduction of Capital Reserve - -
Issuance of Share - -
Net Cash flow from Financing Activities (C) (2,631,579) (2,500,000)
Increase/(Decrease) in Net Cash flow (A+B+C) 4,883,801 4,126,330
Cash and cash equivalents at beginning of year 15,091,137 10,964,807
Cash and cash equivalents at end of year 19,974,938 15,091,137

Significant accounting policy and other explanatory notes

Schedule 17

Note: Schedule "1" To "17" are integral part of this financial statement

As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Aarti Rajyalaxmi Rana  Bigyanraj Subedi Shashi Satyal
CEO Chairman Director Director Partner

PKF T.R. Upadhya & Co.
Chartered Accountants

Vijay Kumar Sharma Dhan B. Thapa
Director Assistant General Manager

Date: 2022 Dec 7
Place: Kathmandu
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National Banking Institute Ltd.
Kathmandu, Nepal

Statement of Changes in Equity

For the year ended 32 Ashadh 2079 (16 July 2022)

Amount in Rs.

Particulars Share Capital Share Reserve & Total
Premium Surplus
Balance as at 31 Ashadh 2077 50,000,000 - 126,533,832 176,533,832
Share Premium - 165,074 - 165,074
Net Profit for period - - 12,612,591 12,612,591
Dividend Paid - - (2,500,000) (2,500,000)
Balance as at 31 Ashadh 2078 50,000,000 165,074 136,646,423 186,811,497
Share Premium - - - -
Net Profit for period - - 14,039,189 14,039,189
Dividend Paid - - (2,631,579) (2,631,579)
Prior period adjsutement (32,825) (32,825)
Balance as at 31 Ashadh 2079 50,000,000 165,074 148,021,208 198,186,282
Significant accounting policy and other explanatory notes Schedule 17

Note: Schedule "1" To "17" are integral part of this financial statement

As per Our Report of Even Date

Kumar Lamsal Sumed Bhattarai Aarti Rajyalaxmi Rana  Bigyanraj Subedi Shashi Satyal
CEO Chairman Director Director Partner
PKF T.R. Upadhya & Co.
Chartered Accountants

Vijay Kumar Sharma
Director

Date: 2022 Dec 7
Place: Kathmandu

Dhan B. Thapa

Assistant General Manager
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National Banking Institute Ltd.
Kathmandu, Nepal

Schedule formimg part of Financial statement

For the year ended 32 Ashadh 2079 (16 July 2022)

Amount in Rs.

Deferred Tax Schedule-2
Particul As at As at
arhicutars 32 Ashadh 2079 |31 Ashadh 2078
Accounting Base
Depreciable property, plant & equipment 7,790,810 9,589,260
Provision for Leave (1,262,206) (836,669)
Total (A) 6,528,604 8,752,591
Tax Base
Depreciable property, plant & equipment 6,013,738 8,096,523
Provision for Leave - -
Total (B) 6,013,738 8,096,523
Temporary Difference (A - B) (514,866) (656,068)
Closing Deferred Tax Asset/ (Liability) @ 25% (128,717) (164,017)
Opening Deferred Tax Assets / (Liability) (164,017) (164,557)
Charged to Statement of Profit or Loss 35,300 540
Investment Schedule-3
Particulars Asiat i

32 Ashadh 2079

31 Ashadh 2078

Fixed Bank Deposit

(More than 3 months less than 12 months) 12900000 180,800.500

Total 172,500,000 160,000,000

Inventories Schedule-4
Particulars As et s ot

32 Ashadh 2079 |31 Ashadh 2078

Books & Stationery 686,030 971,144

Total 686,030 971,144
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National Banking Institute Ltd.

Kathmandu, Nepal

Schedule formimg part of Financial statement
For the year ended 32 Ashadh 2079 (16 July 2022)

Trade and Other Receivables

Amount in Rs.

Schedule-5

Particulars

As at
32 Ashadh 2079

As at
31 Ashadh 2078

Unsecured Trade Receivables

Outstanding less than 1 year 4 137,871 6,080,554
Outstanding for more than 1 year 1,615,641 4,617,724
Less : Impairment Provision for Doubtful Receivable (1,615,641) (4,617,724)
Total Unsecured debtors (A) 4,137,871 6,080,554
Interest Receivables (B) 2,799,832 1,922,967
Total (A+B) 6,937,703 8,003,521
Cash & Bank Balances Schedule-6
Particul As at As at
SERRREIIS 32 Ashadh 2079 |31 Ashadh 2078
Cash in Hand - -
Cash at Bank 19,974,938 15,091,137
Total 19,974,938 15,091,137
Advances and Deposits Schedule-7
Particulars Aeat s ek
32 Ashadh 2079 |31 Ashadh 2078
Advances and Loans to staff 993,636 137,900
Advance Income Tax (refer below 7.1) 1,671,026 2,643,931
VAT Receivable - -
Prepaid Expenditures 466,578 317,007
Total 3,131,240 3,098,838
7.1 Advance Income Tax
Advance income tax and TDS 55,137,134 51,456,583
Less : Provision for Tax (53,466,108) (48,812,652)
Total Advance Income Tax 1,671,026 2,643,931
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National Banking Institute Ltd.

Kathmandu, Nepal

Schedule formimg part of Financial statement
For the year ended 32 Ashadh 2079 (16 July 2022)

Amount in Rs.

Share Capital Schedule-8
Particulars Asat As At

32 Ashadh 2079 | 31 Ashadh 2078
Authorized
(500,000 Ordinary Shares @ Rs. 100/- each) 50,000,000 50,000,000
Issued
(500,000 Ordinary Shares @ Rs. 100/- each ) 50,000,000 50,000,000
Subscribed & Paid Up
(500,000 Ordinary Shares @ Rs. 100/- each Fully Paid Up) 50,000,000 50,000,000

Total 50,000,000 50,000,000

Share Premium Schedule-8A
Particulars fasat s et

32 Ashadh 2079 | 31 Ashadh 2078
Subscribed & Paid Up
(6,349 Ordinary shares @ Rs.26/- each Fully paid up) 165,074.00 165,074.00
Reserve & Surplus Schedule-9
Particulars Astat RaAt

32 Ashadh 2079 | 31 Ashadh 2078
Accumulated Profit 136,646,423 126,533,832
Current year profit 14,039,189 12,612,591
Less:Dividend paid (2,631,579) (2,500,000)
Prior Period Adjustment (32,825) -

Total 148,021,208 136,646,423
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National Banking Institute Ltd.

Kathmandu, Nepal

Schedule formimg part of Financial statement
For the year ended 32 Ashadh 2079 (16 July 2022)

Amount in Rs.

Current Liabilities Schedule-10
Particulars As ot Asat
32 Ashadh 2079 | 31 Ashadh 2078
Advances from Debtors - 389,046
Trade Payables 7,774,865 4.277,553
TDS Payable 1,168,789 474,101
VAT Payable 292,937 457,305
Audit Fee Payable 132,000 120,000
Accrued Expenses - 1,346,500
Total 9,368,591 7,064,505
Provisions Schedule-11
Particul As at As at
arhexars 32 Ashadh 2079 | 31 Ashadh 2078
Staff Bonus 2,073,038 1,874,696
Provision for Leave 1,262,206 836,669
Total 3,335,244 2,711,365
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Revenue from Services
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Amount in Rs.

Schedule-12

Particulars Current Year Previous Year
Training Fees 87,389,114 59,291,267
Total 87,389,114 59,291,267
Cost of rendering services Schedule-13
Particulars Current Year Previous Year
In House/Calender Training 32,325,713 10,274,203
Workshop/Seminar 4,190,469 1,186,831
Professional Banking Certification Course Expenses 8,588,595 7,562,199
Total 45,104,777 19,023,233
Other Income Schedule-14
Particulars Current Year Previous Year
Other Income 1,981,967 59,382
Interest Income 13,751,555 12,015,420
Income from grant assets 629 839
Book Sales Income 28,925 12,200
Total 15,763,076 12,087,841
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National Banking Institute Ltd.
Kathmandu, Nepal

Schedule formimg part of Financial statement
For the year ended 32 Ashadh 2079 (16 July 2022)

Employee Expenses

Amount in Rs.
Schedule-15

Particulars Current Year Previous Year
Salary & Wages 22,142,063 20,293,378
Providend Fund Contribution 1,200,005 1,116,119
Gratuity Expenses 999,604 929,664
Dashain Allowances 1,500,885 1,587,095
Staff Medical /Accidental Insurance 88,505 85,722
Staff Training Expenses 45,000 10,000
Leave Expense 1,376,556 1,341,230
Staff Lunch Expenses 381,185 39,746
Performance Reward 5,000 -
Total 27,738,803 25,402,954 ]
Other Expenses Schedule-16

Particulars Current Year Previous Year
News Paper Subscription 7,500 5,900
Printing & Stationery 54,666 37,876
Vehicle Tax and Insurance 92,241 62,111
Insurance of Property and Equipment 12,354 11,501
Repair and Maintenance 197,739 150,378
Leasehold Repair Expenses 17,877 -
Office Rent Expenses 3,148,688 2,578,195
Advertisement and Marketing 192,555 44,700
Statutory Audit Fee & Expenses 132,000 120,000
Internal Audit Fee & Expenses 120,000 120,000
AGM Expenses 136,447 24,040
Board Meeting Expenses 28,169 23,923
Board Meeting Allowance 172,000 204,000
Audit Committee Allowance 20,000 12,000
Membership Expenses - 104,813
Recruitment Expenses 14,000 -
Office Management Expenses 707,848 377,115
Dividend Tax expense 20,119 -
Electricity/ Telephone, Fax & Mobile/ Internet 1,311,027 1,127,370
Fuel & Transportation Expense 250,531 97,619
Bank Charge 45,716 41,065
Legal Fee 300,000 320,000
Security and Cleaning Expenses 252,618 198,655
Annual Maintenance Charge 3,383 3,383
Consultant Fee - 4,000
Exchange Loss/(Gain) - 43,331
Loss on sale of Asset 40,458 -
Strategy Meet 149,762 -
HR Commitee Meeting Allowances 16,000 16,000
Total 7,443,698 5,727,975
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National Banking Institute Ltd.
Kathmandu, Nepal

Significant Accounting Policies and Other Explanatory Notes
For the year ended 32 Ashadh 2079 (15 July 2022)

Schedule-17

1. About Company

National Banking Institute Ltd. (hereafter referred as “NBI” or “Company”) is a limited liability
public company domiciled in Nepal established under the Companies Act 2063 on 2065.11.06. The
registered address of the Company is Kathmandu Metropolitan Ward No. 1 Narayanchaur, Naxal
with registration number 120989/070/71.

The Company’s principal activity includes providing banking training.
2. Basis of Preparation
2.1 Statement of compliance

The financial statements comprise of statement of financial position, statement of profit or loss,
statement of cash flows, statement of changes in equity and significant accounting policies and
other explanatory notes. The significant accounting policies adopted in preparation of financial
statements have been consistently applied unless otherwise stated.

The financial statements have been prepared in accordance with applicable Nepal Accounting
Standards (NAS) as issued by the Accounting Standards Board Nepal and pronounced by the
Institute of Chartered Accountants of Nepal (ICAN) in conformity with the Companies Act 2063
and other relevant laws.

These financial statements have been approved by the NBI Board vide its 164th BOD meeting on
12 September 2022.

Details of the Company’s accounting policies are included in note 3 below.

2.2 Functional and presentation currency

These financial statements are presented in Nepali Rupees (Rs), which is also the Company’s
functional currency. All amounts have been rounded-off to the nearest Rupees, unless otherwise
indicated.

2.3 Basis of Measurement

The financial statements have been prepared in accordance with historical cost convention basis.
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24 Use of estimates and judgments

In preparing these financial statements, management has made judgments, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets,
liabilities, income and expenses. Actual results may differ from these estimates. Estimates and
underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognized prospectively.

2.5 Presentations

The Company presents assets and liabilities in statement of financial position based on current/non-
current classification. The Company classifies an asset as current when it is:

Expected to be realized or intended to be sold or consumed in normal operating cycle,

Held primarily for the purpose of trading,

Expected to be realized within twelve months after the reporting period, or

Cash or cash equivalent unless restricted from being exchanged or used to settle a liability
for at least twelve months after the reporting period.

All other assets are classified as non-current.

The Company classifies a liability as current when it is:

Expected to be settled in normal operating cycle,

Held primarily for the purpose of trading,

Due to be settled within twelve months after the reporting period, or

There is no unconditional right to defer the settlement of the liability for at least twelve
months after the reporting period.

All other liabilities as non-current.
Deferred tax assets and liabilities are classified as non-current assets/liabilities.
The Company’s operating cycle has been defined as a twelve-month period.

The statement of profit or loss has been prepared using classification ‘by nature’ method.

3. Significant Accounting Policies

Significant accounting policies adopted by the Company, which unless specifically stated
otherwise, have been applied consistently with the previous year and, are as follows:

3.1 Property and equipment

Recognition and measurement

Items of property and equipment are measured at cost less accumulated depreciation and
accumulated impairment losses, if any.
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Cost of an item of property and equipment includes its purchase price, duties, taxes, after deducting
trade discounts and rebates, any directly attributable cost of bringing the item to its working
condition for its intended use and estimated costs of dismantling and removing the item and
restoring the site on which it is located.

If significant parts of an item of property, plant and equipment have different useful lives, then they
are accounted for as separate items (major components) of property and equipment.

Any gain or loss on disposal of an item of property and equipment is recognized in profit or loss.

Subsequent expenditure

Subsequent expenditure is capitalized only if it is probable that the future economic benefits
associated with the expenditure will flow to the Company.

Depreciation

The Company has adopted depreciation policy based on useful life of assets and is consistent with
Nepal Accounting Standard (NAS) and consistent with previous year’s policy. The company has
followed Written Down Value method of depreciation.

Class of Asset WDV depreciation rate ‘
Computer Equipment and Furnitures 25%
Vehicles 20%
Leasehold Improvement 20%

The residual values, useful lives and methods of depreciation of property and equipment are
reviewed at each financial year-end and adjusted prospectively, if appropriate.

Depreciation of an asset begins when it is available for use, i.e. when it is in the location and
condition necessary for it to be capable of operating in the manner intended by management.
Depreciation of an asset ceases at the earlier of the date that the asset is classified as held for sale
and the date that the asset is derecognized.

3.2 Intangible assets

Intangible assets of the Company include purchased computer software and license which are
initially measured at cost. Such intangible assets are subsequently measured at cost less
accumulated amortization and any accumulated impairment losses.

Amortization

Amortization is calculated to write off the cost of intangible assets less their estimated residual
values over their estimated useful lives using written down value (WDV) method. The WDV
amortization rate of computer software is 25%.
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33 Impairment on non-financial asset

Intangible assets and property and equipment are evaluated for recoverability whenever events
or changes in circumstances indicate that their carrying amounts may not be recoverable. For
the purpose of impairment testing, the recoverable amount (i.e. the higher of the fair value
less cost to sell and the value-in-use) is determined on an individual asset basis unless the
asset does not generate cash flows that are largely independent of those from other assets. In
such cases, the recoverable amount is determined for the CGU to which the asset belongs. If
such assets are considered to be impaired, the impairment to be recognized in the Statement of
Profit or Loss is measured by the amount by which the carrying value of the assets exceeds the
estimated recoverable amount of the asset. An impairment loss is reversed in the statement of
profit or loss if there has been a change in the estimates used to determine the recoverable
amount. The carrying amount of the asset is increased to its revised recoverable amount,
provided that this amount does not exceed the carrying amount that would have been
determined (net of any accumulated amortization or depreciation) had no impairment loss
been recognized for the asset in prior years.

34 Income tax

Income tax comprises current and deferred tax. It is recognized in statement of profit or loss
except to the extent that it relates to an item recognized directly in equity.

a) Current tax

Current tax comprises the expected tax payable or receivable on the taxable income or loss for
the year and any adjustment to the tax payable or receivable in respect of previous years. The
amount of current tax reflects the best estimate of the tax amount expected to be paid or
received after considering the uncertainty, if any related to income taxes. It is measured using
tax rates (as per Nepalese tax laws) enacted or substantively enacted by the reporting date.

b) Deferred tax

Deferred tax is recognized in respect of temporary differences between the carrying amounts
of assets and liabilities for financial reporting purposes and the corresponding amounts used
for taxation purposes. Deferred tax is also recognized in respect of carried forward tax losses
and tax credits.

Deferred tax assets are recognized to the extent that it is probable that future taxable profits
will be available against which they can be used.

Deferred tax assets recognized or unrecognized are reviewed at each reporting date and are
recognized/ reduced to the extent that it is probable / no longer probable respectively that the
related tax benefit will be realized.

Deferred tax is measured at the tax rates that are expected to apply to the period when the asset
is realized or the liability is settled, based on the laws that have been enacted or substantively
enacted by the reporting date.
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The Company offsets, the current tax assets and liabilities (on a year on year basis) and
deferred tax assets and liabilities, where it has a legally enforceable right and where it intends
to settle such assets and liabilities on a net basis.

3.5 Financial asset and liabilities

A financial asset is measured at amortized cost less impairment loss (if any), if objective of
holding such asset is to collect contractual cash flows and the contractual terms of the financial
asset give rise on specified dates to cash flows that are solely payments of principal and
interest on the principal amount outstanding. Financial asset is measured at fair value if
objective of holding such asset is to collect cash flows preliminary from selling assets.

a) Trade Receivables and Impairment

Trade receivables are measured at amortized cost less impairment loss, if any. Impairment loss
on trade receivables is recognized based aging analysis of debtors and receivables and
evaluation of non-collectivity information. The company has adopted policy of making
impairment loss provision on full amount for trade debtors which are aged more than one year.

b) Investment

Investment include Fixed Bank Deposit which is for period more than three months and less than
twelve months. Fixed bank deposit is recognized and measured at cost which is approximate to
amortized cost.

c) Financial liabilities

Financial liabilities are carried at carrying amount which is approximate to amortized cost. For
trade and other payables maturing within one year from the balance sheet date, the carrying
amounts approximate fair value due to the short maturity of these instruments.

3.6  Cash and Cash Equivalent

For the purpose of presentation in the statement of cash flows, cash and cash equivalents
includes cash in hand, deposits held at call with financial institutions, other short-term, highly

liquid investments with original maturities of three months or less that are readily convertible
to known amounts of cash and which are subject to an insignificant risk of changes in value.

3.7 Inventories

Inventories are valued at the lower of cost and estimated net realizable value, after providing
for obsolescence, where appropriate. The comparison of cost and net realizable value is made
on an item-by-item basis.

3.8 Revenue

The Company recognizes revenue from service when the amount of revenue can be reliably

measured; it is probable that future economic benefits will flow to the entity.
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Revenue is measured at fair value of the consideration received or receivable for services provided
in the ordinary course of the company’s activities. Revenue is shown net of Value Added Tax
(VAT), rebates and discounts.

Revenue from services mainly includes fees from short term training course and fees from
certification course.

Short term training fees are recognized and booked after completion of delivery of training and
issue of invoice to customer for the service. Fees from non-refundable certification course such as
JANBI and CANBI are recognized and booked at time of enrollment of students/participants and
issue of invoice for the course.

Other income mainly includes interest income from fixed bank deposits which is recognized on
accrual and time proportionate basis.

3.9  Provision and Contingencies

a) General

Provisions are recognized when the Company has a present obligation (legal or constructive)
as a result of a past event, it is probable that an outflow of resources embodying economic
benefits will be required to settle the obligation and a reliable estimate can be made of the
amount of the obligation. When the Company expects some or all of a provision to be
reimbursed, the expense relating to a provision is presented in the statement of profit or loss
net of any reimbursement.

If the effect of the time value of money is material, provisions are discounted using a current
pre-tax rate that reflects, when appropriate, the risks specific to the liability. When discounting
is used, the increase in the provision due to the passage of time is recognized as a finance cost.

b) Contingent liabilities

A disclosure for contingent liabilities is made where there is a possible obligation or a present
obligation that may probably not require an outflow of resources. When there is a possible or a
present obligation where the likelihood of outflow of resources is remote, no provision or
disclosure is made.

3.10 Employee Benefits
a) Defined contribution plan

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed
contributions into a separate entity and will have no legal or constructive obligation to pay further
amounts. Obligations for contributions to defined contribution pension plans i.e. provident fund,
gratuity are recognized as an employee benefit expense in profit or loss in the periods during which
services are rendered by employees.
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b) Defined benefit plan

A defined benefit plan is a post-employment benefit plan other than a defined contribution plan.
The Company’s net obligation in respect of defined benefit plans is calculated separately by
estimating the amount of future benefit that employees have earned in return for their service in the
current and prior periods.

The Company recognizes all gains and losses arising from defined benefit plans in statement of
profit or loss.

¢ Short-term employee benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed
as the related service is provided. A liability is recognized for the amount expected to be paid under
short-term cash bonus or profit-sharing plans if the company has a present legal or constructive
obligation to pay this amount as a result of past service provided by the employee, and the
obligation can be estimated reliably.

d) Long-term employee benefits

The Company’s net obligation in respect of long-term employee benefits is the amount of future
benefit that employees have earned in return for their service in the current and prior periods. The
calculation of Company’s obligation is performed as per local laws. Any gains and losses are
recognised in statement of profit or loss in the period in which they arise.

4. Other Explanatory Notes

4.1 Assets in grant

The Company has recognized assets received in grant (Computer equipment worth Rs. 65,000)
setting up an equivalent deferred income in line with Nepal Accounting Standards for the treatment
of grants.

During the current year, amount equivalent to the depreciation on such grant assets of Rs. 629 has
been booked as income from grant assets disclosed under schedule 14 - Other Income.

4.2 Current tax

The final Tax assessment of the company has been done up to FY 2074-75 (2017-18) by IRO.
Current tax for the year amounting Rs. 4,653,456 (Previous year Rs. 4,260,215) has been provided
as per Income Tax Act 2002.

4.3 Deferred tax

Deferred taxes are calculated on temporary difference using an effective tax rate of 25% (Previous
year 25%). Refer Schedule 2 for detail computation.
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4.4  Related party transactions and balance

The related party wise transactions showing the total transactions (nature of transaction - training
fees) and closing balance (nature of closing balance - receivables) are as follows:

Amount in Rs.

Name of party Transaction amount Amount Outstanding
as at 32 Ashadh 2079

Laxmi Bank Ltd. 3,449,765 -
Sunrise Bank Ltd. 5,574,208 -
Everest Bank Ltd 9,230,890 -
Total 18,254,863 -

Key management personnel (KMP) include CEO, Academic Director, HOP (Head of Program) and
MA (Manager Academics). The salary and benefit provided to KMPs for FY 2078/79 are as
follows:

Amount in Rs.

Name and Designation of Salar Bonus Paid Leave Total
KMPs Y F/Y2077-78 Provisioned  Benefits
Kumar Lamsal- CEO 7,190,000 635,312 530,000 8,355,312
Academic Director 1,625,831 - 28,600 1,654,431
AGM (Assistant General 2,782,161 203,511 178,481 | 3,164,153
Manager)
SMA (Senior Manager) 2,282,752 182,774 88,968 2,554,494

The Company has paid Rs. 200,169 as Board meeting fee, Rs.16,000 as HR Committee fees and Rs.
20,000 as Audit committee fee in FY 2078/79.

4.5 Subsequent Events

There are no significant events both adjusting and non-adjusting after the balance sheet date
affecting the financial statement at material level.

4.6 Contingent Liabilities

There are no other contingent liabilities as on balance sheet date requiring disclosure.

4.7  Impairment for Doubtful Receivables

The Company has not made additional impairment loss provision on doubtful receivables during
the current year. Total impairment loss provision as at 32 Ashadh 2079 amounts to Rs. 1,615,641
on various uncollected sundry receivables pending for more than a year.
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4.8 Employee Benefits

Employees have a statutory entitlement to payment of 90 days of accumulated un-availed leaves
and 45 days’ cash equivalent of accumulated un-availed sick leave. As per Company’s policy an
employee can avail sick leave of 12 days per year. Un-availed sick leave can be accumulated up to
45 days for use for encashment in future.

As per NAS 14, such long term employee benefits should be measured using actuarial valuation.
However, the management estimates the leave liability for the actual unused accumulated leave
days as at each reporting date which is undiscounted value and is in of view that the liability arising
through actuarial valuation would not be materially different from the management current
estimates of leave liability.

As on 32 Ashadh 2079, the calculated liability in respect of leave encashment is Rs. 1,262,206
(Previous year Rs. 836,669) against staff leave calculated on the basis of company's own estimation
of the outstanding leave balance & salary entitled to individual employee.

4.9  Proposed Dividend

The Company has proposed cash dividend of 5% of paid up capital exclusive of dividend tax. The
dividend is subject to approval from Annual General Meeting.

4.10 Previous year figures/Rounding off

Previous year’s figures have been regrouped/ rearranged wherever necessary and practicable to
facilitate comparison. Figures are rounded off to nearest Nepalese Rupee.
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