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NBI Profile : At a glance
Background:

National Banking Institute Ltd. (NBI), the country’s apex banking and finance academy was established in the year
2009 AD under the aegis of Nepal Bankers’ Association (NBA) with a support from Asian Development Bank (ADB).
The institute has Nepal Rastra Bank (NRB), the Central Bank of Nepal, RMDC Laghubitta Bittiya Sanstha Ltd. and
member banks of Nepal Bankers’ Association (NBA) as the promoters.

Established by the industry and for the industry with the main objective of developing capacity of human capital
of the financial sector of the region, NBI has been able to set the foot print as the leading learning institute in the
country. From the very inception, NBI is fully engaged and committed in capacity building of the financial sector.

Government of Nepal, in its ‘Financial Sector Development Strategy' has identified NBI as an Executing Agency
(EA) in building capacity of the human capital. NBI has been working as a strategic partner to both regulators and
industry to develop a sustainable financial sector of the country.

Besides training programs, the other initiatives NBI has taken in the area of capacity building include:

Banking Certification Courses
E-based certification courses
Omega Credit Certification Course
Financial Literacy

Exposure Visits

Directors Education Program

ok whpE

Vision:
To be the most preferred learning institute for providing and enhancing the competency in professional bankers and
personnel in financial services in a changing environment.

Mission:
National Banking Institute (NBI) shall be the role model in establishing and furnishing the objectives on TRAK
module as under:

T =Trainings
Deliver trainings and professional development programs in hard and soft skill to cater to the needs of the Financial
Industry in the areas of Banking & Finance.

R= Research

Carry out research in areas related to the financial and other sector that would support the financial industry in
their strategy planning. e.g. Professional development, Industry status/changes, Financial and economic indicators,
Research on micro credit, New trends, technologies etc.

A= Academic Programs
Set its aim to be the Banking Academy of Nepal to develop banking professionals e.g. certification in banking and
professional qualification to individuals in banking products and services.

K=Knowledge Consulting

Expertise gained through training programs, research and academic wing would allow NBI to provide innovative
solutions that can be packaged in the form of knowledge. The Knowledge Consulting wing of NBI would closely
work with each and every stake holder in the chain to assist them in solving complex industry issues.

Description of key objectives of NBI:
Pursuant to the purpose of NBI establishment, the main objective of NBI is to provide quality trainings and academic
programs to the financial sector of the nation. Listed below are the other few objectives of NBI:

1. Establish standards of proficiency to guide banking practice, to form a key criterion for entry to advancement
in a career in finance and banking in Nepal, and to be the core of curricula and courses at the National Banking
Institute Ltd. (NBI).

2. Promote these standards of proficiency as the basis for Rural Finance Institute/ Micro Finance Institute
partnership with commercial banks in financing rural enterprise;

3. Provide access to NBI training across the nation for persons employed or seeking employment in the financial
sector;

4. Raise the level of professional competence throughout the financial sector and
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5. To provide a service to the banking and rural finance sectors that ensures raising standards of professional
competence so that the banking sector operates effectively in an increasingly competitive market.

Alliances with esteemed Institutions:

Over the years of operation, NBI has been able to stand out as a prominent player in its service domain. This
has eased the way to collaborate and form alliances with both national and international partners. NBI's alliances
and associations with international partners have been instrumental in sharing of best practices and innovative
knowledge sharing.

NBI has its alliances with the following institutes -

® Asian Pacific Association of Banking Institutes (APAI)

Emirates Institute for Banking and Financial Studies (EIBFS)
Aflatoun-Netherlands,

European Banking & Financial Services Training Association EBTN
Organization for Economic Co-operation and Development (OECD)/ International Network on Financial
Education (INFE) membership, France

Kathmandu University School of Management (KUSOM)

State Bank of India (SBI)

Financial Sector Stability Programme (FSSP)

Manipal Global

National Institute of Securities Markets (NISM)

NAFIJ (Nepalese association of financial Journalists)
Management Development Institute, India (MDI)

Institute of Directors of India (I0OD)

Indian Institute of Banking and Finance, India (II1BF)

Asian Institute of Chartered Bankers (AICB), Malaysia

Financial Institutions Training Institute (FITI), Bhutan

Employee Provident Fund (EPF), Nepal

Fintelekt, India

Frankfurt School of Finance and Management (FSFM), Germany
Enthralltech, India

The Redwood Edge, India

Swiss Banking
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Operation Overview
2075/76

Operation Review

National Banking Institute (NBI) has been playing catalytic role in developing nation-wide system for capacity
enhancement of employees working in BFls. Delivery of quality services nation-wide has been the utmost
priority to ensure the enrichment of individual competencies and raising the standards of the skill set of the future
banking professionals. The products offered by NBI have been designed in line with the industry's requirement of
skill set, regulations and policies formulated. To ensure the quality of services at par with international standards,
NBI has equally invested in internal staffs' exposure visits and trainings so that they acquire all skills and knowledge
to maintain NBI's benchmark of quality without compromise.

Products and Services:

NBI has designed and developed many programs in line with the TRAK module. Both national and international
programs have been designed on the basis of the industry’s current requirements to best address the changing
dynamics of the industry. Besides the regular training programs, international conferences/workshops and the
professional academic certification courses, NBI has initiated its collaboration with various foreign institutions in
providing the best of the Executive Education programs. Frankfurt School of Finance and Management (FSFM),
Germany and the Management Development Program with Management Development Institute (MDI), Gurgaon,
India are two of such major collaborations. Omega Credit Certification is another international program that has
been launched to cater to the Nepalese banking industry.

Scholarship at AIT:

An agreement was also signed with prestigious institute of Thailand, Asian Institute of Technology (AIT). As per the
agreement signed, AIT has offered 2 seats for scholarship to Nepalese banking professionals who wish to study
Professional Masters in Banking and Finance Program. The scholarship would be provided to two Nepalese
nationals each year and would cover the tuition expenses only. The scheme of awarding scholarship shall
commence from the program starting from October 2019 onwards. NBI will be coordinating with AIT and the banks
in announcement and selection process.

NBI PhD scholarship program:

NBI has set aside certain fund to sponsor one candidate for PhD scholarship on research in banking. The procedural
guideline for awarding scholarship is being formulated. Upon completion of the guidelines, the program will be
announced and the selection process will be initiated.

The major highlighted categories of products and service of NBI are as under:

Calendar Program ( Open programs):

NBI plans the training program of the entire fiscal year before the financial year starts on the basis of the Training
Need Assessments (TNA). Through various interaction programs/workshops and forum meetings with the heads of
departments and regional branches, NBI carries out the TNA to meet the competency gap of the existing banking
professionals. In order to ensure the outcome of the program delivery carries a meaning impact, the programs are
designed based on the TNA. The program, with the combined participation of trainees from different institutions,
also provides a valuable platform for sharing of experiences, knowledge and expertise in areas of concern.

Conference/ Workshop and Seminars:

Various conference and workshops are also organized on various burning/relevant topics, where largely the
participants are senior bankers. The conferences are usually facilitated by international key Subject Matter Experts
(SMEs) and the local industry experts. Panel discussions towards the end of the conferences, do add value in open
sharing of useful insights, perspectives and best practices followed in the banking sector globally.

Customized Programs (In-House program):

NBI has also been delivering tailored programs to meet the specific needs of the institutions. The programs are
exclusively designed to meet the desired requirement of the client following the processes of need assessment,
program designing, implementation and evaluation. The flexibility of the program allows customizing the content
on the basis of requirement of the institutions. These programs are considered highly effective. One of the reasons
being, the opportunity to freely share experiences and openly discuss the in-house cases.
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Financial Literacy:

Financial Literacy has a major role to play in financial market developments, economic and policy change.
Financial markets are becoming more sophisticated, and new innovative products are being continuously
introduced to add to the convenience of the clients. Clients now have greater access to a variety of credit and saving
products provided by a range of entities from on-line banks, brokerage firms to community-based groups. With the
motive to bring large chunk of unbanked population into the banking network, NBI has been delivering Financial
Literacy programs all across the country amongst the various target groups including, youths, farmers, mothers'
groups, women groups, students and teachers. NBI has also been conducting awareness programs, Training of
Trainers and Training on Financial Literacy to educate the general mass about the financial services. This serves as
a small effort to contribute for the improvement in access to finance and inclusive finance so that more and more
population could start accessing financial products.

It is also the responsibility of Banks and financial institutions to provide financial literacy and assist the clients
and communities to understand the basics of banking and financial services. In this regard, NBI has also been
collaborating with various banks in conducting the financial literacy program to make the package more practical
and relevant for the communities to directly connect with simplicity of understanding.

Microfinance related programs:

NBI conducted 4 programs pertaining to microfinance during this fiscal year. Catering trainings to the financial
institutions which offer microfinance products could prove to be beneficial in strengthening the workforce of BFls
in managing associated risks. As a part of Directors Education Program, NBI is also planning to conduct programs
for the directors of MFls.

Banking Certification Course:

NBI launched the first professional banking certification course of Nepal, JANBI (Junior Associates of NBI) in 2015.
The course aims at providing required level of comprehensive knowledge in banking and financial services which
includes - principles and best practices of banking, basic accounting and legal aspects necessary for carrying out
day to day banking operations.

After the successful roll out of JANBI, the next higher level of certification, CANBI (Chartered Associate of National
Banking Institute) was launched in 2017. This course is expected to be instrumental in contributing to the industry
in polishing banking knowledge of the banking professionals and inducing the traits of true banking leaders for the
benefit of the industry as a whole.

Both the courses have been developed in collaboration with Indian Institute of Banking and Finance (II1BF), Mumbai,
India. 1IBF has provided technical support to research, write, review and develop these course books, which have
been reviewed/ vetted by the seasoned banking experts of Nepal. IIBF is a pioneer institute, in operation for more
than 95 years, contributing to the banking industry in India.

Examination Committee :
An examinations committee has been formed with defined scope of work and the responsibilities to ensure quality
in the examination related services.

The Committee members are highly experienced & seasoned bankers, officials from NRB, Office of Governor,
NRB, Regulatory Department, Legal Consultant of NBI, Academic Director of NBI and Snr Manager- Examination &
Certification of NBI.

Subject Matter Expert (SME) Group

A Subject Matter Expert (SME) Group comprising of highly experienced & seasoned bankers, qualified academicians
and experts in related fields have been formed for regular review and updates in the course ware and development
of question banks for both the JANBI and CANBI certification examinations.

Overview of Banking Certification Course
JANBI & CANBI certification enrollments in Fiscal Year 2075/76

There were altogether 1,229 enrollments in JANBI, 116 in CANBI. The monthly enrollment trend during the year is
illustrated in the figure 1 & 2 below.

ANNUALREPORT 2075/076 -20-



»
l'lbgl NATI

Figure 1: JANBI Enrollment for FY 2075-76
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Figure 2: CANBI Enrollment for FY 2075-76
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JANBI & CANBI certification examinations in Fiscal Year 2075/76

Two blocks of exams were conducted during this year in December 2018 and June 2019 in 10 cities nationwide. For
the very first time we introduced online examinations for JANBI and CANBI from December 2018. The number of
examinees who appeared in the examinations of JANBI and CANBI in various cities is illustrated below in figure 3

and 4.

Figure 3 : JANBI Exams of December 2018 & June 2019
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Figure 4 : CANBI Exams of December 2018 & June 2019
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JANBI certified :

As of date 1,190 candidates have been JANBI certified out which 13% are distinction holder, 30% are 1st division
and 57% passed. Out of total 1,190 JANBI certified as of date, 76% are male and 24% are female. The figure 5 below
depicts the number of JANBI certified candidates in different examination blocks as of date.
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Figure 5 : Total JANBI Certified as at end of FY 2075-76
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CANBI certification:

As of date 53 candidates have successfully completed CANBI certification course, out which 5.66% have secured
distinction, 37.74% 1st division and 56.60% passed. Out of total 53 CANBI certified, 94% are male and 6 % are
female. The figure 6 below depicts the number of CANBI certified candidates in different examination blocks.

Figure 6 : Total CANBI Certified as of Date:
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An overview of the Training Programs 2075/76:

The Fiscal year 2075/76 proved to be significant year in terms of varieties of program offering including national
as well as international programs as a part of new initiative. The launch of various innovative programs during
this year and the increased awareness on the importance of Training and Development as a tool for organizational
effectiveness played a vital role this year. The in-depth study of the past trends, industry requirements through
Training Need Assessment, regular interaction, meetings with human resource and the concerned departments have
helped to plan and implement programs successfully.

NBI conducted 357 programs to 8,809 banking professionals across the country. In terms of category of programs,
out of 357 programs, 72% of the programs were on core banking and 28% on soft skills.
Region-wise 57% of the programs were conducted inside valley, whereas, 37% outside valley and 6% of the
programs were conducted in foreign country namely, India, Frankfurt, Malaysia, UAE etc.

The table 1 and figure 6 reflects the comparison of our programs on core banking and soft skills in the year 2074-75
and 2075-76. The graph shows that, as compared to last year the total number of programs has slightly decreased
in this fiscal year. In terms of no. of programs, soft skills program have increased to hit 100 this year against 45 as
of the last year.

Table 1: Training Areas

FY 2074-75 FY 2075-76

Training Areas

No. of programs | No. of Participants | No. of programs | No. of Participants
Soft Skills 45 1,035 100 2,306
Technical/core skills 313 8,553 257 6,503

ANNUALREPORT 2075/076 -23-



go
nbl NATIONAL BANKING INSTITUTE LTD. (NBI)

Figure 6: Training Areas :

Training Areas
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Categories of Programs:

NBI has categorized its training programs into 4 main categories namely In-house, Calendar, Conference/
Seminars/Workshops and Micro Finance Institutions/Rural Finance Institutions. The table below shows the number of
programs and the participants this year as compared with that of last year.

Table 2 and figure 7 depict the comparison of different categories of programs.

Table 2: Program Categories :

Category 2074-75 2075-76
No. of programs | No. of Participants | No. of programs | No. of Participants
In-house programs 155 4,490 165 3,669
Calendar programs 188 4,028 164 3,451
Conf./ WS/ Seminars 11 999 22 1,575
MFI/RFI 4 71 6 114
Total | 358 | 9,588 | 357 | 8,809

Figure 7: Program Categories :

Categorical Programs
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Area-wise Programs:

With the collaboration with various foreign institutions to provide the exposure into the international market, NBI
has conducted 21 outbound countries in India, Germany, UAE, Malaysia, Indonesia etc. The international programs
have been launched to understand the banking basics to assess the overall development of financial institution
through the global perspective. In terms of overall program, 57% of the programs were conducted inside valley and
37% were conducted outside valley. The table 3 and figure 8 shows the area-wise programs conducted during the
FY 2075-76.

Table 3: Area-wise Programs :

Area ‘ No. of programs ‘ No. of Participants
Inside Valley Program 204 5333

Outside valley programs 132 3,248

International Programs 21 228

Total 357 8,809
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Figure 8 : Area-wise Programs
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Provincial Programs:

Since its inception, NBI has been constantly deliberating in extending its reach throughout the country to
strengthen the capacity of the banking and financial fraternity as a whole. A total of 336 programs have been
conducted all across the nation during this fiscal year. With the formation of the seven provinces, NBI has conducted
the maximum number of programs in Province 3 (231 programs. In the coming fiscal year, NBI plans in conducting
more programs outside valley and in other provinces.

Table 4: Provincial Programs :

Province 1 2 3 4 5 6 7 Total
No. of Programs conducted 34 11 231 15 28 4 13 336
No of Participants 802 319 5,970 360 720 72 338 8581
Weightage 10.12 3.27 68.75 4.46 8.33 1.19 3.87 100

Figure 9: Province-Wise Programs
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Month-wise Programs:

The figure below shows the month-wise distribution of the total of 357 programs conducted during the fiscal
year. The highest number of program has been conducted in the month of Magh (41). There were least number of
programs conducted in the months of Shrawan (18) and Kartik (18).
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Figure 10: Month-wise Programs Conducted
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Conference/ Workshop and Seminars:

NBI organized 22 conference, workshops and seminars during the fiscal year. The major highlighted programs for
the year were ALM Conference 2019, Deliberation for the next decade, conference on HR, Risk Management and a
series of conference on Banking Today and Tomorrow. Altogether there were 1,575 participants in 22 conferences.

NBI's Clients and their contribution in our programs:

The majority of the clientele for NBI's programs has been banks and financial institutions (BFI's). However,
programs have been designed catering to the various other sectors of target audience like corporate houses, INGO'’s
and government authorities like Nepal Police and Central Investigation Bureau. Largely, the non-financial target
audiences have been taking training programs in soft skills like customer service, communication and leadership
and motivation.

The following table 5 shows the list of top 20 valued clients in terms of revenue contribution in our program for FY

2075-76:

Table 5: Top 20 subscribers of NBI programs:

Rank ’ Customer Name

1 Nabil Bank Ltd.

2 Everest Bank Ltd.

3 Prabhu Bank Ltd.

4 Siddhartha Bank Ltd.

5 Rastriya Banijya Bank Ltd.

6 Nepal SBI Bank Ltd.

7 Laxmi Bank Ltd.

8 Janata Bank Nepal Ltd.

9 Nepal Bangladesh Bank Ltd.
10 NMB Bank Ltd.

11 Global IME Bank Ltd.

12 Nepal Credit & Commerce Bank Ltd.
13 Nepal Investment Bank Ltd.
14 Century Commercial Bank Ltd.
15 Civil Bank Ltd.

16 Machhapuchhre Bank Ltd.

17 Kailash Bikash Bank Ltd.

18 Bank of Kathmandu Ltd.

19 Sanima Bank Ltd.

20 Employee Provident Fund
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Number of Training Programs Conducted over the last five years:

The number of programs has been increasing annually as per the five years trend. This year the number of programs
conducted were 357. The number of programs, conducted in the last five fiscal years, are depicted in table 6 and
figure 11 below.

Table 6: Program Conducted in the last 5 years :

Fiscal Years
Total Programs 2071/72 2072/73 2073/74 2074/75 2075/76
249 255 247 358 357

Figure 2: Programs Conducted in the last Five years

No. of Programs of 5 years

358 357
249 255 247

2071/72 2072/73 2073/74 2074/75 2075/76

Popularity of the programs conducted

The programs conducted during the year covered on various topics of banking and soft skills. From among them,
several of the programs were conducted in repetition as per the demand of the market. The top 5 most popular
calendar programs and in-house programs are as tabulated below-

In-House Programs -

S\ ‘ Program Topic ‘ Sum of No. of Programs ‘ Sum of No. of participants
1 Credit Skill 26 513
2 Comprehensive Banking Course 24 542

Essential Skills (Customer
Service, Workplace behavior

3 and personal etiquette) 16 467
4 Fraud awareness 13 293
5 Personal skill development 12 297

Calendar Programs -

SN ‘ Program Topic ‘ Sum of No. of Programs ‘ Sum of No. of participants

1 Credit Skills 31 639
2 AML /CFT 30 783
3 Sales 23 456
4 Fraud awareness 15 324
5 Operations 13 270

Feedback of the Programs:
All the programs have received very good feedback. Programs with excellent feedbacks have been continuously
replicated, maintaining the quality in delivery and service.
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Top 4 Soft skills programs based on the feedback ratings:

SN ‘ Name of the program ‘ Average Rating out of full score of 5

1 | Customer Relationship Management 4.53
2 | U &I Women Leadership Programme 4.52
3 | Train The Trainer 443
4 | Effective Communication & Presentation Skills 441

Top 4 Core banking programs based on the feedback ratings:

SN | Name of the program ‘ Average Rating out of full score of 5
1 | Signature Verification & Possible Scenarios 4.54

2 | Deposit Marketing 4.48

3 | UCPDC 600 447

4 | Basic Concept of Credit Management & Interpretation 4.39

New Initiatives:

Introduction of Online Examination for certification courses :

As a part of NBI's drive towards digitization, the team of NBI explored feasibility of upgrading our examination
system to digital platform by introducing online examination for our certification courses. Online examination
system for JANBI and CANBI examination was introduced from December 2018.

Development of Examination as a service product:

With the concept of periodical knowledge testing as a part of knowledge upgrading tool for the banks'
employees, NBlintroduced e-examinationservices. The noble objective of this productistoinduce knowledge testing at
appropriate intervals through the use of online examination platform. This is expected to be instrumental in helping
bank employees to update themselves with the changes in banking industry.

LMS e-learning courses :

With a technical collaboration with Enthraltech, an Indian Company, 6 courses were chosen, customized as per
Nepalese context and offered to the local market. With these LMS trainings in the offering, the banks and
Fls can enjoy not only time and cost effective trainings but also a very engaging mode of training. Further, LMS has
simplified the monitoring and tracking of trainee's progress to ensure effective learning output.

NBI Mobile APPs for Financial Literacy :

NBI's move towards promotion of Financial Literacy has caught an international attention. As a part of CSR and
promotion of Financial Literacy, NBI developed and launched a mobile App which is the first of its kind in the
country to facilitate the dissemination of financial literacy awareness through technological platform. The NBI
mobile APP was featured in the Global Financial Week for its innovative approach and value addition in facilitation
of Financial Literacy Awareness. The APP is equipped with e-book, success story write ups and videos and various
informative content with regard to Financial Literacy, Clean Note policy, AML/KYC etc. The APP is available for
Android versions of mobile phones.

International Alliances:
In order to provide high level programs and international exposure on various verticals, NBI has entered into
alliances with various national and international institutes—

Emirates Institute for Banking and Financial Studies (EIBFS) :
Established in 1983, the Emirates Institute for Banking and Financial Studies (EIBFS) offers world class education
programmes, training sessions and allied services in the area of banking and finance at its three state of the art
campuses strategically located in Sharjah, Abu Dhabi and Dubai.

Aflatoun International :
A Netherlands based non-governmental organization focusing on educating children about their rights and
responsibilities and managing financial resources through social and financial education.

European Banking & Financial Services Training Association (EBTN) :
NBI has acquired associate membership of prestigious “European Banking & Financial Services Training
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Association (EBTN)”. EBTN is an international network of banking training institutes based out of Europe and
responsible for setting the industry standard for banking curriculum.

e Organization for Economic Co-operation and Development (OECD)
NBI has received the affiliation with the Organization for Economic Co-operation and Development (OECD).

e State Bank of India (SBI)
This MoU paves the way for Nepali bankers to undergo training at SBI colleges and academy all over India on
the areas of Risk Management, Credits, Leadership and technology amongst others.

¢ Manipal Global Education Services
Manipal Global Education Services is the leading India-headquartered International provider of high-quality
higher education services.

¢ National Institute of Securities Markets (NISM)
National Institute of Securities Markets is an Indian public trust and an educational institute and staff college of
SEBI established in 2006 by the Securities and Exchange Board of India the regulator for the securities market in
India. The institute offers academic programmes, training programmes, capacity building and skill development
programmes in securities markets.

¢ Kathmandu University School of Management (KUSOM)
Under the agreement, NBI and KUSOM shall jointly explore the launch of Post Graduate Diploma in Bank
Management (PGDBM). PGDBM is targeted to the fresh graduates and the banking professionals aspiring to
build and develop a career in banking and financial services in Nepal.

¢ Financial Sector Stability Program (FSSP), an initiatives of DFID, UK
FSSP will support NBI in providing technical assistance in trainings on the burning issues like risk management;
risk based internal audit, corporate governance, customer credit ratings and project financial.

¢ Institute of Directors India (I10D)
A partnership agreement has been signed with 10D, India for Global Convention on Corporate Governance
and Sustainability being held in London in November 2019. As per the agreement, the delegates will get 15%
discount on the registration fee.
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2nd Floor, House No. 2979/33 Teb.: 977-1-4720983, 2104700
S' R' PANDEY & co' Nabil Galli, Maharajgunj Fax: 977-1-4720983
Chartered Accountants P. 0. Box No. 2343 e-mail: info@srp.com.np

Kathmandu, Nepal

INDEPENDENT AUDITOR’S REPORT
TO THE SHAREHOLDERS OF NATIONAL BANKING INSTITUTE LIMITED

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of National Banking Institute Limfted [“the
Company”), which comprise the Statemert of Financial Position as at Ashad 31, 2076, (July 16, 2019), the
Statement of Profit or Loss, the Statement of Change in Equity and the Statement of Cash Flaws for the year

then ended on that date, and a summary of the significant accounting policies and notes to account (hereafter
referred to as “the financial Statements”).

tn our opinion and to the best of our information and aceording to the explanations given to us, the aforesaid
the financial statements presents fairly, in all material respects, the financial position of the Company, as at
Ashad 31, 2076 ({July 18, 2019}, and its financial perfarmance, changes in equity, cash flows for the year then
ended, and a summary of significant accounting policies and notes to accounts, in accordance with Nepal
Accounting Standards and comply with Company Act, 2063, and other prevailing laws.

Basis for Opinion

We conducted our audit of the financial statements in accordance with Nepal Standards cn Auditing (NSAs).
Our responsibilities under those Standards are further described in the Auditor's Responsibilities for the Audit
of the Financial Statements section of our report. We are independent of the Company in accordance with the
Handbook of The Code of Ethics for Professional Accountants issued by The Institute of Chartered
Accountants of Nepal (ICAN), and we have fulfilled our cther ethical responsibilities in accordance with the
ICAN's Handbook of The Code of Ethics for Professional Accountants. We believe that the audit evidence we
have obtained s sufficient and appropriate to provide a basis for our audit apinion on the financial statements.

Information Other than the Financial Statements and Auditor's Report Thereon

The Campany’s Management is responsible for the preparation of the other informatiors. The ather information
comprises the information included in the Management report, Repant of the Board of Directors and
Chairman’s staternent but does not include the financial statements and our auditor's report thereon.

Our epinion an the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon,

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained during the course of our audit or otherwise appaars to be materially
misstated.

If, based on the work we have performed, we conclude that there is a material misstzterment of this ather
information, we are required to report that fact. We have nothing to report in this regard.

Responsibility of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of ihese financial Statements in
accordance with Nepal Accounting Standards, and for such intermnal control as management determines is
necessary to enable the preparation of the financial statements that are free from material misstatement,
whether due to fraud and error.

In preparing the financial statements, management is responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concers and using the going
concern basis of accounting unless management either intends to liquidate the Company or to cease
operations, or has no realistic aiternative but to do so.

The Board of Directors are responsibie for overseeing the Company’s financiaf reporting process.
Auditor's Responsibilities for the Audit of the Financial Statements

Qur objectives are to abtain reasonable assurance about whether the financial statemerts as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonabie assurance is a high level of assurance, but is not a guarantee that an audit conducted in

Page 10f 2
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Kathmandu, Nepal

accordance with NSAs will always detect a material misstatement when it exists. Misstatements san arise
from fraud or error and are considered material if, individually ar in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audii in accordance with NSAs, we exercise professional judgmant and maintain professional
skepticism throughout the audit. We also:

¢ |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtair; audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
callusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

* Cbtain an understanding of internal controls relevant o the audit in order to design zudit procedures that
are appropriate in the circumstances, but not for the purpose of expressing ar opinion on the
effectiveness of the Company's internal contral.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management,

+ Conclude on the appropriateness of management's use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists releted to events or
conditions that may cast significant doubt on the Company's ability to continue as a going concern. (f we
conclude that a material uncertainty exists, we are required to draw attention in our auditor's report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of cur auditor's report.
However, future events or conditions may cause the Company to cease to continue as a going concern.

We communicate with those charged with governance regarding, among other matters, the plannad scope
and timing of the audit and significant audit findings, including any significant deficiencias in internal control
that we identify during cur audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them ali relationships and other
matters that may reasonably be thought to bear an our independence, and where aaplicable, related
safeguards.

Report on Other Legal and Regulatory Requirements

Based on cur examination, we would like to further report that:

i.  We have chtained all the information and explanations, which were considerad necessary for the
purpose for our audit.

i. The Company has kept proper books of accounts as required by law, ir: 50 far zs it appears from our
examination of those books of account.

iii. The Statement of Financial Position, Statement of Profit or Loss, the Statement o’ Change in Equity and
the Staternent of Cash Flows and attached Schedules dealt with by this report are in agreement with the
books of account maintained by the Company.

iv.  During cur examination of the books of account of the Company, we have not come across the cases
where the Board of Directors aor any member thereof or any representative or aay office holder or any
employee of the Company has acted contrary to the provisions of law or caused -0ss or damage to the
Company and

v. We have not come across any fraudulence in the accounts, based on our sample 2xamination of the
books.

For, 8. R. Pandey & Co.
Chartered Accountants

=

{Arur. Raat Fea
Patner

Place: Kathmandu
Bate: 23 September 2019
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National Banking Institute Ltd.

Kathmandu, Nepal
Statement of Financial Position
As at 31 Ashad 2076 (16 July 2019)

Amount in Rs.

Particulars

o 03075
| | |

NHI

Share Capital 32,700,000 32,700,000
Reserve & Surplus 123,365,208 102,952,634
Capital Reserve on Grant Assets 4,474 668,662

| 156069682

I
I
3

12,987,780

Assets

Non-Current Assets
Fixed Assets

7,369,090
148,874

Deferred Tax Asset 338,958

13,326,738 7,517,964
Current Assets
Investments 127,500,000 102,500,000
Inventories 391,451 722,806
Trade and Other Receivables 11,870,101 18,018,068
Cash & Bank Balances 21,464,830 31,771,377

Advances & Deposits 2,630,017

4
5

6

7

8

9

| 163856399
I

2,775,414
155,787,665

14,940,744
6,172,711

Less: Current Liabilities & Provisions
Current Liabilities 19,240,238
7,744,095

26,984,333

Provisions

| 21,113,455

142,742,944 ‘ 128,803,332

156,069,682 ‘ 136,321,296

Net Current Assets

Total

Contingent Assets/(Liabilities)

NOTES TO THE FINANCIAL STATEMENT 17

NOTE: SCHEDULE “1" TO "17" ARE INTEGRAL PART OF THIS FINANCIAL STATEMENT
As per Our Report of Even Date

S.R. Pandey & Co.

Chartered Accountants

Arun Raut, FCA
Partner

Sumed Bhattarai
Director
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Sanjib Subba Laxmi P. Niroula
CEO Chairman
Asha Rana Adhikary Kishoree Manandhar
Director Academic Director

Date: 2019 September 23
Place: Kathmandu
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National Banking Institute Ltd.

Kathmandu, Nepal
Statement of Profit or Loss
For the period from 2075/04/01 (2018/07/17) to 2076/03/31 (2019/07/16)

Schedule |  2075/076
Income 12 | 145597,605 131,902,442

Cost of Sales 81,702,045 60,198,851
Gross Profit | | 63,895,560 71,703,591

14,669,495 10888162

Amount in Rs.

Operating Expenditure:

Employee Expenses 15 28,943,899 20,939,783
Administrative Cost 16 8,275,148 7,804,023
Profit from Operations ‘ 41,346,008 ‘ 53,847,947
Interest Expenditure - -
Depreciation 3 3,318,785 1,261,496
Impairment Loss/(Reversal) 3,362,947 -
Profit(loss) Before Bonus & Tax ‘ ‘ 34,664,276 ‘ 52,586,451
SaffBorus 3466428 5258645
Profit Before Tax ‘ 31,197,848 ‘ 47,327,806
Provision for Income Tax 9,340,358 11,977,667
Last Year Tax - 198,855
Deferred Tax Income/(Expenses) 4 190,084 139,112
Net Profit After Tax | | 22,047,574| 35,290,396
Profit (Loss) upto Previous Year 102,952,634 69,297,238
Dividend Paid (1,635,000) (1,635,000)

Balance of Profit & Loss Transferred to Financial Position ‘ 123,365,208 ‘ 102,952,634

NOTES TO THE FINANCIAL STATEMENT 17

NOTE: SCHEDULE "1" TO "17" ARE INTEGRAL PART OF THIS FINANCIAL STATEMENT
As per Our Report of Even Date

S.R. Pandey & Co.

Chartered Accountants

Arun Raut, FCA Sanijib Subba Laxmi P. Niroula Rajeev Jain
Partner CEO Chairman Director
Sumed Bhattarai Asha Rana Adhikary Kishoree Manandhar Dhan Thapa
Director Director Academic Director AGM

Date: 2019 September 23
Place: Kathmandu
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National Banking Institute Ltd.

Kathmandu, Nepal

Cash Flow Statement
For the period from 2075/04/01 (2018/07/17) to 2076/03/31 (2019/07/16)

Amount in Rs.

2075/076  2074/075

A | Cash flow from Operational Activities

‘ Particulars

31,197,848 47,327,806
Add:

Depreciation 3,318,785 1,261,496
Interest Income (12,554,644) (10,564,085)
Deferred Income (89,850) (167,662)
Write off expense 47,632 -
2. Cash flow Before Change in Changeable Capital (8,586,517) (3,150,052)
(Increase)/Decrease in Current Assets 6,624,719 (8,188,338)
Increase /(Decrease) in Current Liabilities (5,870,878) 17,015,953
Income Tax Payment (9,340,358) (11,977,667)

Net Cash flow from Operational Activities

13,333,254

34,707,503

Cash flow from Investing Activities

Net Cash flow from Investing Activities

‘ Cashflow from Financing Activities
a. Dividend Distribution

(21,430,463)

(1,635,000)

a. Purchase of Fixed Assets (9,559,445) (3,572,064)
b. Sale/Write off of Fixed Assets 574,338 -
c. Increase/Decrease in Investment (25,000,000) (18,000,000)
d. Interest Income 12,554,644 10,564,085

(11,007,979)

(1,635,000)

b. Deduction of Capital Reserve

Net Cashflow from Financing Activities

(574,338)
(2,209,338)

(1,635,000)

Increase/(Decrease) in Net Cash flow (A+B+C) (10,306,547) 22,064,524
Opening Balance 31,771,377 9,706,853
| Closing Balance | 21,464,830 31,771,377
As per Our Report of Even Date
S.R. Pandey & Co.
Chartered Accountants
Arun Raut, FCA Sanjib Subba Laxmi P. Niroula Rajeev Jain
Partner CEO Director
Sumed Bhattarai Asha Rana Adhikary Kishoree Manandhar Dhan Thapa
Director Director Academic Director AGM

Date: 2019 September 23
Place: Kathmandu
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National Banking Institute Ltd.

Kathmandu, Nepal

Statement of Changes in Equity
For the year ended 2076/03/31 ( 2019/07/16 )

Particulars

Share
Capital

(o], 1-1¢
Reserve

Share Premium

Accumulated

Profit

Amount in Rs.

Balance as at 31 Ashad 2074

Surplus on Revaluation of
properties

32,700,000

69,297,238

101,997,238

Deficit on Revaluation of
Investment

Deferred Income

Net Profit for period - - 35,290,396 35,290,396
Prior Period Adjustment -
Dividend - - - (1,635,000) | (1,635,000)

Issue of Share Capital
Balance as at 32 Ashad 2075
Changes in Accounting Policy

32,700,000

102,952,634

135,652,634

Surplus on Revaluation of
properties

Deferred Income

Net Profit for period - - 22,047,574 22,047,574
Prior Period Adjustment -
Dividend Paid - - - (1,635,000)| (1,635,000)

Issue of Share Capital
Balance as at 31 Ashad 2076

As per Our Report of Even Date
S.R. Pandey & Co.
Chartered Accountants

Arun Raut, FCA
Partner

Sumed Bhattarai
Director
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CEO Chairman
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Director Academic Director
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National Banking Institute Ltd.

Kathmandu, Nepal
Schedules forming part of Financial Statement

As at 2076/03/31 (2019/07/16 )

Share Capital Schedule-1
Particulars 31/03/2076 32/03/2075

Authorized

(500,000 Ordinary Shares @ Rs. 100/- each) 50,000,000 50,000,000

(500,000 Ordinary Shares @ Rs. 100/- each ) 50,000,000 50,000,000

Subscribed & Paid Up

(327,000 Ordinary Shares @ Rs. 100/- each Fully 32,700,000
Paid Up)

32,700,000

32,700,000 32,700,000

Schedule-2
31/03/2076 32/03/2075

Reserve & Surplus
Particulars

Accumulated Profit 123,365,208 102,952,634

123,365,208 ‘ 102,952,634

Total
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National Banking Institute Ltd.

Kathmandu, Nepal

Schedules forming part of Financial Statement
As at 2076/03/31 ( 2019/07/16 )

Fixed Assets

Schedule-3

Depreciation Written down value

Particulars As at Additi D A

01/04/2075 Won | heduction | 31/03/2076 | 01/04/2075 fgf:ﬁf:;::r“ 31/03/2076 | 31/03/2076 | 32/03/2075
I e S 14,312,739 | 9,559,445 | 197,027 | 23,675,157 | 7,612,311 | 3,228,935 | 149,395 | 10,691,851 | 12,983,306 6,700,428
Computer Equipment/ 7,034,608 515210 166,726 7,383,092 4,292,402 775,560 122,491 4945471 2437621 2,742,206
Furniture
Vehicles 265,752 8,383,379 - 8,649,131 130,088 1,561,152 1,691,240 6,957,891 135,664
Computer Software 713,066 301,250 1,014,316 137,115 170,980 308,095 706,221 575,951
Leasehold Assets 6,299,313 359,606 30,301 6,628,618 3,052,706 721,243 26,904 3,747,045 2,881,573 3,246,607

External Sources

| 4,207,121

| 4,232,121

65,000

3,628,459

3,657,783 668,662

| 18,609,860 9,559,445 4,420,148 23,740,157 11,240,770

3,318,785 |

Computer Equipment/ 65,000 = - 65,000 59,035 1,491 - 60,526 4,474 5,965
Furniture
Vehicles 4,232,121 4,232,121 - 3,569,424 88,359 3,657,783 - - 662,697

3,807,178 | 10,752,377 | 12,987,780 7,369,090

4
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National Banking Institute Ltd.

Kathmandu, Nepal

Schedules forming part of Financial Statement

As at 2076/03/31 ( 2019/07/16)

Ilbl NATIONAL BANKING INSTITUTE LTD. (NBI

Deferred Tax Schedule-4
Particulars 31/03/2076 32/03/2075
Accounting Base
Depreciable property, plant & equipment 12,987,780 7,369,090
Provision for Gratuity (1,300,861) (795,156)
Provision for Leave (1,228,475) -

Total (A)

Tax Base

Depreciable property, plant & equipment

10,458,444

11,814,276

6,573,934

7,169,430

Provision for Gratuity

Provision for Leave

Total (B)
Difference (A-B)
Closing Deferred Tax Asset/ (Liability) @ 25%
Opening Deferred Tax Assets / (Liability)
Charged to Profit and Loss

11,814,276

7,169,430

1,355,832 595,496

338,958

190,084

148,874

139,112

Particulars
Investment in Fixed Deposit
Total

| 31/03/2076

127,500,000

Schedule-5
| 32/03/2075

102,500,000

127,500,000 ‘ 102,500,000

Inventories Schedule-6

31/03/2076| 32/03/2075

Books & Stationery 391,451 722,806

Particulars

Total | 391,451 722,806
Trade and Other Receivables Schedule-7
Particulars | 31/03/2076| 32/03/2075
Unsecured Debtors 7,005,414 9,837,207
Outstanding for more than 6 months 4,643,420 4,830,799
Interest Receivables 3,584,214 3,350,062
Less : Impairment Provision for Doubtful Debts (3,362,947) -
Total | 11,870,101 18,018,068
Cash & Bank Balances Schedule-8

Particulars

Cash at Bank
Total
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Advances and Deposits Schedule-9
Particulars 31/03/2076 | 32/03/2075
Advances and Loans 576,838 1,172,954
Advance Income Tax

Advance income tax and TDS 43,728,700 34,731,984

Less : Provision for Tax 42,608,286 33,267,928
Advance Income Tax 1,120,414 1,464,056
VAT Receivable 753,659 27,033
Prepaid Expenditures 179,106 111,371
Total 2,630,017 2,775,414

Current Liabilities

Schedule-10

Particulars 31/03/2076 | 32/03/2075
Advances from Debtors 759,968 152,678
Trade Payables 12,229,166 14,967,671
Other Payables 322,239 2,007,595
Staff Payable 7,540 99,865
TDS Payable 1,523,158 1,923,933
Audit Fee Payable 98,673 88,496
Total 14,940,744 19,240,238
Provisions Schedule-11
Particulars 31/03/2076 | 32/03/2075
Staff Bonus 3,466,428 5,258,645
Provision for Gratuity 1,300,861 795,156
Provision for expenses 176,947 1,690,294
Provision for Leave 1,228,475

Total 6,172,711 7,744,095
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National Banking Institute Ltd.

Kathmandu Nepal

Schedules forming part of Profit or Loss Account
For the period from 2075/04/01 (2018/07/17) to 2076/03/31 (2019/07/16)

Income Schedule-12
Particulars | 31/03/2076 | 32/03/2075
Total 145,597,605 131,902,442
Cost of Sales Schedule-13
Particulars 31/03/2076 32/03/2075
In House/Calender Training 73,723,812 53,146,209
Workshop/Seminar 4,645,526 2,141,776
Professional Banking Certification 3,256,641 4,910,866
Course Expenses (JANBI)

Discount expense 76,066 -
Total 81,702,045 60,198,851
Other Income Schedule-14
Particulars 31/03/2076 32/03/2075
Other Income 1,956,330 122,265
Interest Income 12,554,644 10,564,085
Deferred Income 89,850 167,662
Book Sales Income 36,250 34,150
Foreign Exchange Gain 32,421 -
Total | 14,669,495 | 10,888,162
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Kathmandu Nepal

Schedule forming part of Profit or Loss Account

For the period from 2075/04/01 (2018/07/17 ) to 2076/03/31 (2019/07/16)

Employee Expenses
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Schedule-15

Particulars 31/03/2076 ‘ 32/03/2075
Salary & Wages 20,750,185 16,102,193
P/F Contribution 1,130,615 830,368
Gratuity Expenses 941,001 667,252
Performance Incentives 2,266,067 1,504,800
Dashain Allowances 1,445,408 1,031,989
Staff Medical /Accidental Insurance 141,749 103,867
Stipend 15,659 38,771
Staff Training Expenses 513,455 660,543
Leave Expense 1,228,475 -
Staff Lunch Expenses 511,285 -
Total 28,943,899 20,939,783
Administrative Cost Schedule-16
Particulars 31/03/2076 32/03/2075
News Paper Subscription 12,637 9,873
Printing & Stationery 558,072 435,994
Vehicle Tax and Insurance 220,915 63,153
Fixed Asset Insurance 13,692 10,093
Repair and Maintenance 182,104 286,930
Leasehold Repair Expenses 1,644 4,842
Office Rent Expenses 3,187,104 2,655,891
Advertisement 93,225 200,290
Statutory Audit Fee & Expenses 100,000 100,000
Internal Audit Fee & Expenses 120,000 100,000
AGM Expenses 99,044 313,116
Board Meeting Expenses 297,574 232,801
Audit Committee Expenses 24,550 18,000
Recruitment Expenses 87,743 145,673
Office Management Expenses 503,182 1,880,772
Electricity/ Telephone, Fax & Mobile/ Internet 885,886 674,430
Fuel & Transportation Expense 243,862 241,696
Bank Charge 108,994 32,771
Legal Fee 324,000 216,000
Security and Cleaning Expenses 188,569 122,447
AMC 25,000 38,774
Consultant Fee 913,000 4,000
Exchange Loss/(Gain) - 477
HR Commitee Meeting Allowances 24,000 16,000
Infrastructure Committee Meeting Expenses 12,719 -
Write off Expense 47,632 -
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National Banking Institute Limited (NBI)

Kathmandu, Nepal
Financial Year 2075/76

Schedule-17

1

Overview of the Company

National Banking Institute Limited is a limited liability public company domiciled in Nepal established under The
Company Act 2063 on 2065.11.06. The registered address of the company is Kathmandu Metropolitan Ward No.
1 Narayanchaur, Naxal with registration number 120989/070/71

The company'’s principal activity includes providing banking training.

Summary of Significant Accounting Policies

The Principle accounting policies are adopted in preparation of financial statements, which have been
consistently applied unless otherwise stated.

This financial statement has been approved by the NBI Board vide its 121st meeting dated 23 September 2019.

2.1 Statement of Compliance:

The Financial Statements are presented in Nepalese Rupees, rounded to the nearest Rupee. The Financial
Statements have been prepared in accordance with Nepal Accounting Standards (NAS) in conformity with the
Company Act 2063 and other relevant laws.

2.2 Basis of Preparation

The company while complying with the reporting standards, makes critical accounting judgement as having
potentially material impact on the financial statements. The significant accounting policies that relate to the
financial statements as a whole along with the judgements made are described herein.

Where an accounting policy is generally applicable to a specific item, the policy is described within that relevant
note. NAS requires the company to exercise judgement in making accounting estimates. Description of such
estimates has been given in the relevant sections wherever they have been applied.

Significant accounting policies adopted by the company, which unless specifically stated otherwise, have been
applied consistently with the previous year and, are as follows:

a. Fixed Assets
Fixed assets have been reflected at historic cost. Fixed asset additions have been valued at cost plus the
expenses, which are incidental to the purchases. Assets of the company have not been revalued during the
year.

b. Depreciation and amortization
The company has adopted depreciation policy based on useful life of assets and is consistent with Nepal
Accounting Standard (NAS) and consistent with previous year’s policy. The company has followed Written
Down Value method of depreciation.

The estimated useful lives for the current and comparative periods are as follows:

Office Equipment 25%
Furniture & Fixture 25%
Computer & Accessories 25%
Vehicles 20%
Computer Software 25%
Leasehold Improvement 5 years

Depreciation of an asset begins when it is available for use, i.e. when it is in the location and condition necessary for
it to be capable of operating in the manner intended by management.

Depreciation of an asset ceases at the earlier of the date that the asset is classified as held for sale and the date that
the asset is derecognized.

C.

Investment in Fixed Deposit
Investment in Fixed Deposit has been accounted for at deposited value.

Cash and Cash Equivalent
Cash and cash equivalent are defined as cash at bank. For cash flow statement, cash and cash equivalents consist
of deposit in banks.
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. Revenue Recognition
Training fees including other income are accounted for on accrual basis.

Income Tax Provision
Income-tax provision has been made after considering certain inadmissible expenses at the rates prescribed by
Income Tax Act.

. Retirement Benefits

The company has set aside gratuity liability at 8.33% of basic salary as required by Labour Act 2074 from Bhadra
19, 2074.

. Staff Bonus

The company has set aside staff bonus at 10% of Net accounting profit.

Leave Benefits
Leave benefits are accounted under accrual basis.

Deferred Tax
Institute has adopted policy for accounting of deferred tax (Assets/Liabilities with corresponding Income/
Expenses) in line with Nepal Accounting Standard.

. Notes to Accounts

. Grant for Property, Plant and Equipment
The company has recognized assets received in grant setting up an equivalent deferred income in line with
Nepal Accounting Standards for the treatment of grants.

Amount equivalent to the depreciation on Grant assets of NRs. 89,850 has been booked as Depreciation in Profit
or Loss account and same has been booked as deferred income. A vehicle received on Grant has been sold on
2075/12/15, for which the selling value has been recorded as Gain on Sale of Fixed Assets. The Closing balance
of such Capital Reserve has been deducted to NRs. 4,474 from NRs. 668,662.

. Deferred Tax

Deferred tax asset amounting to NRs. 338,958 as of 31 Ashad 2076 on temporary differences arising on assets
and liabilities on carrying amount & tax base has been computed. Accordingly, excess of deferred tax amounting
to NRs. 190,084 over deferred tax asset as of 32 Ashad 2075 amounting to NRs. 148,874 has been charged in the

profit & loss account.

c. Related Party Transactions

The related party transactions showing the total transactions and closing balance are as follows:

Nabil Bank Ltd. 9,735,722 2,632,000
Everest Bank Ltd. 9,287,910

Prabhu Bank Ltd. 8,915,810 33,629
Siddhartha Bank Ltd. 7,780,045 76,604
Rastriya Banijya Bank Ltd. 7,281,330 228,139
Nepal SBI Bank Ltd. 6,936,209 -
Laxmi Bank Ltd. 6,592,930 10,1007
Nepal Bangladesh Bank Ltd. 5,339,405

Global IME Bank Ltd. 4,674,615 90,988
Nepal Credit & Commerce Bank Ltd. 6,008,600 11,304
Nepal Investment Bank Ltd. 4,034,075 83,414
Machhapuchhre Bank Ltd. 3,087,325

Bank of Kathmandu Ltd. 2,692,150 -
Kumari Bank Ltd. 2,197,130 34,032
Sunrise Bank Ltd. 1,985,375 -
Citizens Bank International Ltd. 1,583,500

Nepal Bank Ltd. 1,515,580 72,707
Himalayan Bank Ltd 739,600 -
NIC Asia Bank Ltd. 347,085 38,170
RMDC Laghubitta Bittiya Sanstha Ltd. 39,225 135,600
TOTAL 9,077,3621 3,537,593
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Key management personnel (KMP) includes the CEO, Academic Director, HOP (Head of Program), MA (Manager
Academics), and MFA (Manager Finance and Admin).
The salary and Benefit provided to KMPs for FY 2075/76 are as follows:

Name and Designation of KMPs | Salary for | Bonus Paid Leave Performance | Total Benefits
FY 75/76 Provisioned | Incentive(75/76) | for 75/76
Chief Executive Officer 7,459,880 |1,894,032.72| 980,000.00 1,500,000 11,833,912.72
Academic Director 417,393.2 - 17,000.00 - 434,393.2
HOP (Head of Program) 2,582,402.32 | 396,694.62 | 43,960.00 233,333.33 3,256,390.27
MA (Manager Academics) 1,559,858.17 | 260,903.01 | 26,660.34 140,000.00 1,987,421.52
MFA (Manager Finance and Admin) | 1,177,918.03  154,889.09 2,416.89 - 1,335,224.01

The company has paid NRs. 297,574 as board Meeting Fee and NRs. 24,550 as Audit committee fee on FY 2075/76.

d. Subsequent Events

There is no significant event both adjusting and non-adjusting after the balance sheet date affecting the
financial statement at material level.

e. Contingent Liabilities

The company has not been reassessed by Inland Revenue Department till date. Further there are no other
contingent liabilities as on balance sheet date requiring disclosure.

f. Impairment for Doubtful Receivables
The company has made impairment amounting to NRs. 3,362,947 on various uncollected sundry receivables
pending for more than a year.

g. Proposed Dividend
The company has proposed cash dividend amounting to Rs. 1,635,000.00 (being 5% of paid up capital

amounting to Rs. 32,700,000.00) inclusive of dividend tax. The dividend is subject to approval from Annual
General Meeting.

As per Our Report of Even Date
S.R. Pandey & Co.
Chartered Accountants

Arun Raut, FCA Sanjib Subba Laxmi P. Niroula Rajeev Jain
Partner CEO Chairman Director

Sumed Bhattarai Asha Rana Adhikary Kishoree Manandhar Dhan Thapa
Director Director Academic Director AGM

Date: 2019 September 23
Place: Kathmandu
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3 generations are working In an organization today, ho
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